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Chapter 1

PURPOSE OF THE CEDS DOCUMENT

The Comprehensive Economic Development Strategy is designed to bring together the public
and private sectors in the creation of an economic roadmap to diversify and strengthen the
regional economy. The CEDS should analyze the regional economy and serve as a guide for
establishing regional goals and objectives, developing and implementing a regional plan of
action, and identify investment priorities and funding sources. Public and private sector
partnerships are critical to the implementation of the integral elements of the CEDS strategy. As
a performance-based plan, the CEDS will serve a critical role in a region’s efforts to defend
against economic dislocations due to global trade, competition, and other events resulting in the

loss of jobs and private investment.
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Chapter 2

HisTORY AND BACKGROUND OF THE ECONOMIC DEVELOPMENT SITUATION

The creation and retention of permanent, high compensatory jobs is one of the priorities of the
project. Increasing incomes of workers and residents in the region is also a function of the
above. Rural Minnesota is below the State average as far as per capita income is concerned.
The sustainability of the project to create jobs and increase incomes must come from a
continuing process of updates and changes. The Commission, staff, and CEDS Committee are
constantly in touch with all facets of the economics of the region. At least once per month,
meetings are held and are open to the public. At these meetings, the public is encouraged to
attend and give public input as to direction. These meetings ensure that there will be ongoing
and continuous input and a process by which changes in the regional economy can be quickly
assessed and adjustments in the project can be made. At least once per month, Commission
staff has meetings with the economic development directors in each of the member counties.
Discussions are also held regarding adjustments to the strategy as deemed advantageous and

useful.

The Mid-Minnesota Development Commission (MMDC) is a quasi-governmental agency that
has a variety of programs and funding sources. Enabling legislation was passed in 1969; the
Commission was formed in 1973, and became operational in 1974. This year, the operational
budget is over $991,000. Additional funds are passed through for specific loans, grants, and
contracts. Currently, the Commission has 7 full-time and 1 part-time staff. The service area of
the Commission covers the four counties of Kandiyohi, McLeod, Meeker, and Renville. Those
four counties contain 40 cities and 82 townships. The population of the area is approximately
110,000.

The Commission's operational revenue comes from three major sources:
1. alimited taxing authority on real estate in the four counties,
2. administration of State and Federal programs, and
3. fee for services provided to local units of government and businesses (fees

charged are partially subsidized with tax dollars).
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Major program areas of the Commission include: Economic Development, Transportation,

Aging, Community Development, and Building Inspections and Housing Rehabilitation.

The 9-member staff operates as a close-knit team and often assists each other on various
projects. The staff is composed of 1 Executive Director, 1 Office Manager/Financial Director, 1
Aging Program Director, 1 Economic Development Director, 1 Community Development

Director, 1 GIS Planner, 2 Senior Outreach Specialists, and 1 Community Planning Assistant.

The MMDC has a 27-person Board of Directors including representation from the counties (4),
townships (4), cities (6), school districts (2), and public interest members (11). To comply with
Economic Development Administration new regulations the Commission Governing Board has
added 35% private sector representatives. These 27 persons set the policy, adopt an annual
work program, and approve a budget. The staff carries out policy and implements the work

program.

There are problems of growth and development in urban and rural regions of the State that
transcend the boundary line of local government units. No single unit can plan for their solution
without affecting other units in the region. The coordination of multi-jurisdictional activities is
essential to the development and implementation of effective policies. Intergovernmental
cooperation is an effective means of pooling the resources of local government to approach
common problems. Partnership of all resources is needed to make the most effective use of
local, State, Federal, and private programs in serving the citizens of the region. The MMDC
works on behalf of local units of government to develop plans or implement programs to
address economic, social, physical, and governmental concerns of this region of the State. The
region was designated an Economic Development District on November 4, 1998, officially
establishing the MMDC as a local partner with the Economic Development Administration. The
Commission of the MMDC acts as the final authorizing body for all Commission activities
including the creation of the CEDS. The Economic Advisory Committee has been assigned the
task of advising the Commission on the content of the CEDS and the direction of activities in the

region.

The Commission requires a broad-based representation from appropriate sectors such as civic,

business, leadership, labor, minority, and other local community interest in the Commission's
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economic development activities. Minorities, women, and other disadvantaged groups are

encouraged to serve on the MMDC's Economic Development Advisory Committee (CEDS)
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EconNomic HISTORY OF REGION SIX-EAST

The economic history of Region Six-East is largely a history of the development of agriculture. It
was the rich productive land that drew people to the region, and it has been the productivity of

the soil that has sustained the high quality of life which exists today.

When the first white men reached the region in the early 1800s, the area was held by the Sioux
Indians. The Sioux remained in possession of their territory until the Mendota and Traverse des

Sioux Treaties were approved in 1853.

The early settlers came largely as a result of the Homestead Act. This Act, which was passed in
1860, made it possible for the new settlers to acquire a quarter-section of land with very little

cash outlay.

During the mid and late 1800s, settlers continued to settle in all parts of the region and slowly
villages and towns began to appear. Wheat raising became the principal pursuit. Grist mills and
barrel-making became complementary industries so that the wheat could be ground into flour
and shipped to Minneapolis. In addition to wheat, small grains such as barley and oats were

grown for livestock feed.

Although agriculture was the most significant economic activity in the settlement of the region,
there was at that time a substantial logging industry in parts of Meeker County. By 1855, many
were developing water power as a source of energy to change trees, found abundantly in the
State, into lumber. Although the State at the time had abundant lumber resources, the logging
industry was constantly seeking new supplies. The search for new stands of timber provided the
stimulus for the earliest white explorations of Meeker County. The first permanent white settlers

were two "lumber cruisers" who settled near present day Forest City on the Crow River in 1855.

In the late 1800s, livestock raising became more popular. Wheat had been the principal crop up
until about 1900 when it began to fade into the background. In the meantime, the raising of corn
and oats increased in importance. Partially because these grains could be used as livestock
feed, dairying and stock raising made rapid strides. Of special significance was the development

of many dairy farms in McLeod and Meeker Counties.
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The growth of the dairy industry helped spawn the growth of cooperatives. Because market
prices were better in the Twin Cities, farmers began organizing cooperatives so as to take
advantage of better shipping rates and market accessibility. Cooperatives were especially
prevalent among creameries but also dealt with other commodities. The German and
Scandinavian immigrants who settled in the area brought with them the idea of combining
efforts to achieve better markets for their produce and lower costs for materials purchased.
There was a distinct savings in transportation costs when goods were shipped or received in

carload quantities.

The 1870s and 1880s heralded the beginning of the railroad. The railroads extended their
operations into the region. Everywhere the railroads reached, new markets were opened. New
communities developed which served as collection points for raw agricultural products and as
distribution points for finished products. Prior to the 1870s, settlers produced many agricultural
products for local consumption only because a good mode of transportation did not exist for
transporting products out of the area. The railroads enabled the settlers to strengthen their

economic role as that of producers and exporters.

Through the late 1800s, all economic activity continued to revolve around agriculture. The first
commercial enterprises in all the new cities and villages dealt with serving the agricultural
economy. Elevators were always one of the first enterprises to go up. Some villages had five or
six different elevators at any one time. Soon to follow were harness shops, hardware stores,

blacksmith shops, feed mills, flour mills, and creameries.

Since the advent of gasoline power for agricultural purposes in 1920, corn steadily increased in
importance. Many miles of roads were built. Since the region is located in the central part of the
State with an average distance of 80 miles to the Twin Cities' markets, good roads became a
necessity so that farm products could be marketed at opportune times and with low expense.
Thousands of acres of land were tiled and ditched, increasing the agricultural productivity of the
county. Renville County became a leader in the drainage of land to recover it for agriculture.
County and judicial drainage systems sprawl over 3,000 miles in Renville County. Today, 95

percent of the land area in the county is first-rate cropland.

In general, from the 1920s to 1950, population and economic growth continued to revolve
mostly around agriculture. Agriculture, as an industry, continually changed. Crops changed in

importance. New crops were continually being introduced. Farm mechanization was constantly
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being improved and production continually rose. These changes and improvements, in turn,
stimulated growth in agri-business and agri-manufacturing development. One such example

was the strengthening and growth of the turkey processing industry in Kandiyohi County.

As the mechanization of farms increased, largely brought on by the advent of new sources of
power such as gasoline and electricity, the number of farm jobs decreased. This decline of rural
population hurt the small businesses of the smaller rural communities. Along with these trends
came other trends such as an increase in the size of farms and a decrease in the number of

farms.

Since 1950, agriculture has continued to be a large part of the region's economy. As it has in
the past, agriculture has continued to change with new production methods and new types of
crops produced. Sunflowers and dry edible beans are two crops that have became popular with

some of the region's farmers.

But even though a large part of the economy was agriculture, there has been much growth

within recent years of the non-agriculture sectors of the region's economy.

In the late 1960s and 1970s, certain parts of the region witnessed the rise of retail and service
employment as the fastest growing part of the region's economy. The surrounding population
with increasing leisure time became more consumption oriented rather than production-oriented.
Evidence of that recent trend was the construction of numerous retail sales establishments and
dramatic increases in retail sales employment. Also, there have been substantial new additions

to the manufacturing sector of the economy.

One of the more significant problems in the economy of Region Six-East in the last decade and

a half has been agriculture related. During the early to mid 1980s, land values fell dramatically.

The economy of the region was also dealt a staggering blow in 1993 with excessive moisture
and abnormally low temperatures. The 1993 flood season started in early May and continued
throughout the summer causing physical damage to infrastructure, homes, businesses, and
probably most importantly, agricultural crops. Since much of Region Six-East is dependent on
the strength of the agricultural economy, the subsequent reduction in farm income had a
devastating economic impact on area businesses, primarily those directly tied to agriculture

such as grain elevators, implement dealers, and grain transporters. Fortunately, the local
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economy has since weathered this blow and, with the assistance of business growth, is now

improving.

As a result of this growth, housing shortages plagued most of the communities in the region.
Because of the lack of advantages for developers to create new housing, all types of housing
from low-income apartments to executive homes were in short supply. The area was grappling
with ways to develop more housing. Many county and city housing studies were completed to

determine their needs.

Because of the lack of housing in part and low unemployment rates, a shortage of workers was
identified as a need for many of the communities’ major employers. It was difficult to attract
employees if no housing is available for them. Some large employers investigated the possibility

of having "company housing" to help meet their employment needs.

Other major issues included the decline of public infrastructure in smaller communities that are
unable to successfully finance improvements, and the problems associated in having a large
elderly population in parts of the region. The lack of access to advanced telecommunications
technology in many outlying areas continues to be a detriment, as is the lack of availability of

capital for start-up to non-manufacturing businesses.

In 2003, two devastating natural events plagued citizens in the counties of Region Six-East. A
severe tornado touched down in the City of Buffalo Lake and did considerable damage, but
limited injuries were reported. On September 15, 2003, Governor Tim Pawlenty asked the U.S.
Secretary of Agriculture to declare Kandiyohi, Renville, and Meeker Counties an agricultural

disaster area because of a severe drought.

A major rural economic development tool was adopted in 2004 by the Minnesota State
Legislature. The tool was known as "Job Opportunity Building Zones.” The purpose of these
zones was to create a climate in which businesses would want to expand or move into a
community. It was a partnership between the State of Minnesota and its local governmental
units (counties, cities, and school districts). A local governmental unit had to apply to the State
for each parcel placed into the program. After approval of the zone parcel, the State agreed to
waive all Minnesota State Taxes to the business if the local governmental units waived their
local property taxes. The program, in its infancy, seems to be on the road to success. The Mid-
Minnesota Development Commission provided technical assistance to our local units of

government for this program.
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A new State of Minnesota economic development initiative will be presented to the State
Legislature in the Spring of 2008. The new initiative is known as Strategic Entrepreneurial
Economic Development (SEED). The focus of this new state initiative is on small business. In
Minnesota companies with fewer than 100 employees make up 97 percent of the state’s
business and create the most employment opportunities. The initiative includes over 22
separate initiatives and makes significant investments in areas of the state most likely to build
the base of small business and ensure their success. The Governor is proposing an infusion of
$20 million and an additional $50 million in one-time bonding to assist businesses throughout
Minnesota in three key areas. These areas include 1) Developing and growing entrepreneurs 2)

New capital for businesses 3) Sustained competitive advantage for rural Minnesota.

In the fall of 2008 the southern 38 counties in Minnesota conceived the “Southern Minnesota
Regional Competitive Project”. The Southern Minnesota Regional Competitiveness Project is a
partnership of organizations, businesses and government agencies working together to create a
strategic economic development plan for southern Minnesota. The Rural Policy Research
Institute, based at the University of Missouri, Columbia, created the Center for Regional
Competitiveness as a research institute for regional competitiveness and regional development
policy. Working together across southern Minnesota, these partners aim to craft a coherent
strategy to bring promising new economic opportunities to the region. The four primary goals of
the partnership include

1) Compete in the global economy: construct a strategy and make sure we compete

with the assets we have.

2) Build a partnership and act as one region

3) Develop investment priorities

4) Increase innovation Capacity, i.e. grow entrepreneurs
Six strategy options were identified for the region for the best chance of competing globally. The

three areas are.

1) Manufacturing

2) Health Care

3) Food and agriculture
4) Renewable Energy
5) Bioscience

6) High Technology
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TABLE |: POPULATION ANALYSIS

POPULATION

2004 2005 2006 2007 2008 Percent Change
County Census Estimates Estimates Estimates Estimates 2004 to 2008
Kandiyohi 41,398 41,487 41,689 41,763 41,689 1%
McLeod 36,198 36,642 37,042 37,130 37,289 3%
Meeker 23,267 23,416 23,418 23,371 23,141 (1%)
Renville 16,838 16,771 16,613 16,613 16,308 (4%)

Source: Population Estimates, State of Minnesota Demographer's Office, September 2008

As can been construed from the above table, the counties of Kandiyohi and McLeod have

sustained population increases of 1 percent and 3 percent respectively. Meeker County has

lowered its population by one percent. The County of Renville has the largest population loss in

Region Six-East with an estimated population loss of 4 percent.
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POPULATION EXTRAPOLATION

TABLE lI: MEEKER COUNTY POPULATION EXTRAPOLATION

MINNESOTA STATE DEMOGRAPHIC CENTER, OCTOBER 2007

County City/Township B e < R e
Acton Township 362 356 347 336 325 310 297

Cedar Mills Township 487 487 482 477 470 461 452
Collinwood Township 1,120 | 1,213 1,310 1,395 1,466 1,511 1,554

Cosmos City 575 575 571 566 558 548 538

Cosmos Township 206 200 192 185 177 164 157
Danielson Township 331 334 333 332 329 325 321

Darwin City 301 318 336 351 363 370 377

Darwin Township 692 705 711 713 715 711 708

Dassel City 1,315 | 1,391 1,468 1,534 1,588 1,619 1,649

m Dassel Township 1,446 | 1,600 1,761 1,904 2,025 2,103 2,181
LIJ Eden Valley City (Part) 535 575 617 653 683 702 720
x Ellsworth Township 866 924 984 1,036 1,079 1,105 1,130
Forest City Township 688 716 741 763 780 788 796

LIJ Forest Prairie Township 905 937 962 984 1,000 1,006 1,012
LIJ Greenleaf Township 671 685 692 695 697 694 692
Grove City City 624 643 657 669 678 680 682

2 Harvey Township 420 426 426 424 422 418 414
Kingston City 158 167 176 183 190 193 197
Kingston Township 1,331 1,423 1,519 1,602 1,670 1,711 1,752
Litchfield City 6,869 | 7,168 7,437 7,673 7,857 7,944 8,031
Litchfield Township 836 872 905 933 956 966 977
Manannah Township 646 664 677 687 694 695 696

Swede Grove Township 411 416 416 415 413 409 405

Union Grove Township 622 633 638 639 639 635 632

Watkins City 952 993 1,029 1,061 1,085 1,097 1,109

COUNTY TOTAL 23,418 | 24,470 25,430 26,250 26,900 27,200 27,510
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TABLE Ill: McLEOD COUNTY POPULATION EXTRAPOLATION

MINNESOTA STATE DEMOGRAPHIC CENTER, OCTOBER 2007

County City/Township B o00s 2010l Z01s i soz0t - son i zos0 i z00s
Acoma Township 1,264 | 1,341 1,416 1,482 1,540 1,592 1,634

Bergen Township 995 | 1,060 1,103 1,149 1,188 1,221 1,248

Biscay City 112 112 111 110 109 107 105
Brownton City 819 840 852 863 871 877 881

Collins Township 505 514 518 520 521 521 521

Glencoe City 5,758 | 6,133 6,505 6,833 7,126 7,377 7,602

Glencoe Township 545 541 532 522 510 498 485

Hale Township 984 996 996 993 990 985 979

D Hassan Valley Township 737 755 766 775 783 787 791
O Helen Township 832 832 826 818 808 796 784
LIJ Hutchinson City 13,977 | 14,780 15,561 16,237 16,825 17,325 17,741
Hutchinson Township 1,244 | 1,309 1,370 1,423 1,467 1,505 1,539

—I Lester Prairie City 1,702 | 1,869 2,039 2,192 2,330 2,451 2,561
O Lynn Township 596 587 571 553 535 515 496
Penn Township 306 298 287 276 265 246 237

2 Plato City 316 314 308 302 295 288 280
Rich Valley Township 759 783 801 817 830 840 848

Round Grove Township 272 265 255 245 234 218 209

Silver Lake City 813 836 852 866 877 885 892

Stewart City 540 541 538 534 529 522 515

Sumter Township 594 623 650 673 693 711 726

Winsted City 2323 | 2,552 2,785 2,995 3,185 3,351 3,502

Winsted Township 1,049 | 1,059 1,056 1,053 1,048 1,041 1,032

COUNTY TOTAL 37,042 | 38,930 40,700 42,230 43,560 44,660 45,610
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TABLE IV: KANDIYOHI COUNTY POPULATION EXTRAPOLATION

MINNESOTA STATE DEMOGRAPHIC CENTER, OCTOBER 2007

. . Estimate Extrapolation

County City/Township 2006 | 2010 2015 2020 2025 2030 2035
Arctander Township 389 382 374 367 359 350 341

Atwater City 1,042 | 1,035 1,030 1,025 1,020 1,010 1,000
Blomkest City 179 178 176 175 174 172 170

Burbank Township 551 568 595 623 649 665 678

Colfax Township 560 567 579 592 603 609 611

Dovre Township 1,958 | 1,995 2,056 2,120 2,179 2,210 2,235

East Lake Lillian Township 218 210 200 192 184 171 164
Edwards Township 281 265 249 234 222 203 194

Fahlun Township 400 408 421 435 447 454 460
Gennessee Township 442 433 424 414 405 394 383

Green Lake Township 1,560 | 1,600 1,662 1,728 1,788 1,823 1,852

Harrison Township 613 615 621 628 633 634 633

— Holland Township 338 326 313 301 289 271 260
I Irving Township 840 880 939 1,001 1,059 1,095 1,127
Kandiyohi City 532 534 538 542 546 546 545

O Kandiyohi Township 567 552 536 521 506 485 467
>_ Lake Andrew Township 1,064 | 1,110 1,179 1,252 1,319 1,361 1,397
i Lake Elizabeth Township 272 268 264 260 256 251 246
D Lake Lillian City 239 239 241 243 244 244 243
Lake Lillian Township 196 189 180 173 166 155 149

Z Mamre Township 374 366 356 347 338 328 317
New London City 1,170 | 1,196 1,238 1,282 1,322 1,344 1,363

< New London Township 3,133 | 3,191 3,286 3,386 3,478 3,526 3,565
! Norway Lake Township 268 264 259 255 251 245 240
Pennock City 494 494 497 500 502 501 499
Prinsburg City 455 447 438 430 421 411 401
Raymond City 790 806 831 857 881 894 905

Regal City 33 31 29 27 26 24 22
Roseland Township 452 446 439 433 426 418 410
Roseville Township 632 653 685 718 749 767 783

St. Johns Township 360 349 337 325 314 296 285

Spicer City 1,159 1,175 1,201 1,228 1,252 1,265 1,270
Sunburg City 98 95 92 89 86 82 79
Whitefield Township 555 560 568 577 585 585 586

Willmar City 18,948 | 19,068 19,311 19,576 19,808 19,875 19,901

Willmar Township 527 507 484 464 444 414 398

COUNTY TOTAL 41,689 | 42,000 42,630 43,320 43,930 44,080 44,180

Comprehensive Economic Development Strategy Annual Update 13




TABLE V: RENVILLE COUNTY POPULATION EXTRAPOLATION

MINNESOTA STATE DEMOGRAPHIC CENTER, OCTOBER 2007

. . Estimate Extrapolation
County City/Township 2006 2010 2015 2020 2025 2030 2035

Bandon Township 198 201 203 206 208 208 208

Beaver Falls Township 318 346 381 419 461 514 557

Birch Cooley Township 248 252 254 257 260 260 260

Bird Island City 1,153 | 1,149 1,140 1,132 1,123 1,098 1,082

Bird Island Township 256 262 267 273 279 283 286

Boon Lake Township 395 413 433 455 477 500 518
Brookfield Township 142 136 130 123 118 109 105

Buffalo Lake City 749 773 796 821 846 862 874

Cairo Township 252 251 249 247 244 238 235

Camp Township 197 197 197 196 196 194 192

Crooks Township 197 200 203 207 210 211 211

Danube City 491 490 486 483 480 469 463

Emmet Township 265 270 273 278 282 283 284

Ericson Township 247 246 243 241 238 232 228

LIJ Fairfax City 1,267 | 1,293 1,317 1,343 1,369 1,383 1,393
_I Flora Township 235 240 246 251 257 261 264
Franklin City 488 499 509 520 532 539 544

_I Hawk Creek Township 222 226 230 234 238 239 240
~ Hector City 1,167 | 1,207 1,243 1,284 1,326 1,351 1,371
> Hector Township 236 234 230 226 222 214 210
Z Henryville Township 218 218 216 215 214 210 207
Kingman Township 244 246 246 246 247 244 242

LIJ Martinsburg Township 217 217 216 216 215 213 211
m Melville Township 222 224 226 228 229 227 226
Morton City 424 430 435 441 446 446 446

Norfolk Township 185 181 175 170 166 157 152

Olivia City 2,565 | 2,614 2,657 2,705 2,753 2,772 2,787

Osceola Township 215 218 220 222 224 222 222

Palmyra Township 191 185 177 170 164 153 148

Preston Lake Township 286 286 285 283 282 278 274
Redwood Falls City (Part) - - - - - - -

Renville City 1,276 | 1,299 1,319 1,341 1,363 1,370 1,376

Sacred Heart City 513 510 504 499 494 480 472

Sacred Heart Township 263 260 256 252 248 239 234

Troy Township 305 310 314 318 322 322 323

Wang Township 295 307 320 334 349 362 374
Wellington Township 228 229 229 230 230 227 226

Winfield Township 243 240 236 233 229 221 216

COUNTY TOTAL 16,613 | 16,860 17,060 17,300 17,540 17,590 17,660
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LABOR FORCE ANALYSIS

As can be seen in Table VI, the service domain is the largest employment domain of each of the

four counties in the Economic Development District. Kandiyohi County leads with total

employment in all industries with McLeod, Meeker, and Renville following in numerical order.

The Service Producing Domain employs 71 percent of the labor force in Kandiyohi County; 51

percent in McLeod County, 64 percent in Meeker County, and 63 percent in Renville County.

TABLE VI: EMPLOYEES BY SECTOR (2008)

Industry Kandiyohi | McLeod Meeker Renville
Total, All Industries-Private 18,706 16,399 5718 4960
Goods Producing Domain-Private 5,277 7428 1835 1,931
Natural Resources/Mining 988 135 207 578
Construction 1,168 648 314 190
Manufacturing 3,121 6645 1314 1163
Service Producing Domain 13,429 8911 3883 3030
Information 300 256 44 58
Financial Activities 712 504 245 209
Professional and Business Services 1173 912 531 199
Education/Health Services 4322 2368 1022 1093
Leisure and Hospitality 1696 1194 455 283
Other Services 731 507 231 84

As can be seen in Table VII, in each county of the region, the Service Producing Domain leads

with the number of establishments.
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TABLE VII: NUMBER OF ESTABLISHMENTS BY SECTOR (2008)

Industry Kandiyohi | McLeod Meeker Renville
Total, All Industries 1303 968 581 568
Goods Producing Domain 304 234 188 172
Natural Resources/Mining 52 12 30 80
Construction 184 141 98 58
Manufacturing 68 81 59 35
Service Producing Domain 999 735 393 395
Trade/Transportation/Utilities 387 251 145 169
Information 27 20 10 17
Financial Activities 126 99 53 44
Professional and Business Services 142 109 58 43
Education/Health Services 115 78 39 41
Leisure and Hospitality 98 85 46 39
Other Services 104 94 43 40

As can be seen in Table VIII, on the following page, the labor force for the four-county region
will increase 6.9 percent from 65,380 to 69,870 by the year 2015. Labor force projections are
estimated to increase in the coming years in Kandiyohi, Meeker, and McLeod Counties. Renville

County is estimated to maintain its labor force at approximately the same levels.
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TABLE VIil: LABOR FORCE PROJECTIONS FOR REGION SIX-EAST

2000 10 2030
Kandiyohi Census Projected Labor Force Percent Change
County 2000 2005 2010 2015 2020 2025 2030 2000-2010 2000-2030
Total labor force 21,937 23,400 24,530 25,000 25,070 25,070 25,210 11.8 14.9
Male labor force 11,665 12,330 12,850 13,120 13,200 13,240 13,330 10.2 14.3
Female labor force 10,272 11,070 11,680 11,870 11,870 11,830 11,880 13.7 15.7
Age 16-24 3,889 4,360 4,360 4,180 4,050 4,110 4,250 12.1 9.3
Age 25-44 9,646 9,110 9,210 9,560 9,780 9,790 9,580 -4.5 -0.7
Age 45-64 7,478 8,920 9,760 9,750 9,270 8,820 8,860 30.5 18.5
Age 65 plus 924 1,010 1,190 1,510 1,970 2,350 2,530 28.8 173.8
McLeod Census Projected Labor Force Percent Change
County 2000 2005 2010 2015 2020 2025 2030 2000-2010 2000-2030
Total labor force 19,191 20,620 21,770 22,500 22,870 22,990 23,160 13.4 20.7
Male labor force 10,102 10,810 11,320 11,660 11,810 11,860 11,930 121 18.1
Female labor force 9,089 9,810 10,450 10,840 11,060 11,130 11,220 15.0 234
Age 16-24 2,962 3,320 3,340 3,300 3,230 3,210 3,290 12.8 111
Age 25-44 9,305 9,170 9,060 9,260 9,390 9,480 9,320 -2.6 0.2
Age 45-64 6,161 7,270 8,340 8,640 8,620 8,390 8,350 35.4 35.5
Age 65 plus 763 860 1,020 1,310 1,640 1,920 2,200 33.7 188.3
Meeker Census Projected Labor Force Percent Change
County 2000 2005 2010 2015 2020 2025 2030 2000-2010 2000-2030
Total labor force 11,743 12,520 13,110 13,510 13,660 13,760 13,890 11.6 18.3
Male labor force 6,299 6,700 6,970 7,150 7,200 7,240 7,290 10.7 15.7
Female labor force 5,444 5,820 6,150 6,350 6,460 6,520 6,600 13.0 21.2
Age 16-24 1,848 2,100 2,030 2,030 2,040 2,090 2,200 9.8 19.0
Age 25-44 5,285 5,000 5,070 5,350 5,540 5,630 5,520 -4.1 4.4
Age 45-64 4,129 4,890 5,370 5,310 5,030 4,800 4,840 30.1 17.2
Age 65 plus 481 530 650 820 1,060 1,240 1,320 35.1 174.4
Renville Census Projected Labor Force Percent Change
County 2000 2005 2010 2015 2020 2025 2030 2000-2010 2000-2030
Total labor force 8,641 8,840 8,920 8,860 8,750 8,620 8,570 3.2 -0.8
Male labor force 4,788 4,850 4,890 4,870 4,790 4,700 4,660 2.1 -2.7
Female labor force 3,853 3,990 4,030 4,000 3,960 3,920 3,910 4.6 1.5
Age 16-24 1,267 1,390 1,290 1,220 1,200 1,230 1,270 1.8 0.2
Age 25-44 3,814 3,420 3,340 3,360 3,400 3,370 3,300 -12.4 -13.5
Age 45-64 3,068 3,540 3,760 3,650 3,360 3,100 3,040 22.6 -0.9
Age 65 plus 492 490 530 630 800 930 970 7.7 97.2
Region Census Projected Labor Force Percent Change
Six East 2000 2005 2010 2015 2020 2025 2030 2000-2010 2000-2030
Total labor force 61,512 65,380 68,330 69,870 70,350 70,440 70,830 11.1 15.1
Male labor force 32,854 34,690 36,030 36,800 37,000 37,040 37,210 9.7 13.3
Female labor force 28,658 30,690 32,310 33,060 33,350 33,400 33,610 12.7 17.3
Age 16-24 9,966 11,170 11,020 10,730 10,520 10,640 11,010 10.6 10.5
Age 25-44 28,050 26,700 26,680 27,530 28,110 28,270 27,720 -4.9 -1.2
Age 45-64 20,836 24,620 27,230 27,350 26,280 25,110 25,090 30.7 20.4
Age 65 plus 2,660 2,890 3,390 4,270 5,470 6,440 7,020 274 163.9
Source: Minnesota State Demographic Center DEED Labor Market Information Office
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TABLE IX: MAJOR EMPLOYERS IN REGION SIX-EAST

Employer Name County Primary Line of Business

Jennie-O Turkey Store Kandiyohi Poultry Processing
Hutchinson Technology, Inc. McLeod Computer Peripheral Equip. Mfg.
Affiliated Community Medical Centers Kandiyohi Offices of Physicians, Ex. Mental Health
3M Corporation McLeod Adhesive Mfg.
Seneca Foods Corp. McLeod Fruit & Vegetable Canning
Rice Memorial Hospital Kandiyohi General Medical and Surgical Hospital
Hutchinson Community Hospital McLeod General Medical and Surgical Hospital
gouthern_Minnesota Beet Sugar Renville Beet Sugar Mfg.

ooperative
Jackpot Junction Casino Renville Gambling Industries
Ridgewater College — Willmar Kandiyohi Post-Secondary Education
Ridgewater College — Hutchinson McLeod Post-Secondary Education
Willmar Regional Treatment Center Kandiyohi Mental Health Services
Kandiyohi County Family Services Kandiyohi Human Resources Programs Admin.
Starkey Labs McLeod Electromedical Apparatus Mfg.
Western Union Renville CF:iIr;er]i%igl Transaction Processing &
Glencoe Regional Health Services McLeod Offices of Specialty Therapists
Cash Wise Foods Kandiyohi Supermarkets and Other Grocery Stores
Lester Building Systems McLeod Industrial Building Construction
Duininck Brothers, Inc. Kandiyohi Highway, Street, & Bridge Construction
Bethesda Health & Housing Kandiyohi Healthcare & Social Assistance

Source: InfoUSA, 2004 ALMIS Employer Database

As can be seen in Table IX, of the top five employers in the four counties of Region Six-East,
four of them are a production facility. Affiliated Medical Center is a service provider of medical

care.
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TABLE X: INDUSTRY EMPLOYMENT GROWTH

2000 2005
Average Average Change Percent Change
Industry Employment | Employment | 2000-2005 2000-2005

Total, All Ownerships 52,409 52,773 364 0.69%
Total, Private Sector 43,227 43,604 377 0.87%
Ag, Forestry, Fishing and Hunting 1,691 1,763 72 4.26%
Mining 42 34 -8 -23.53%
Utilities 153 273 120 78.43%
Construction 2,401 2,803 402 16.74%
Manufacturing 13,652 11,902 -1,750 -14.70%
Wholesale Trade 2,431 2,293 -138 -6.02%
Retail Trade 6,600 6,419 -181 -2.82%
Transportation and Warehousing 1,240 1,668 428 34.52%
Information NA 961 NA NA
Finance and Insurance 1,420 1,301 -119 -9.15%
Real Estate and Rental and Leasing 271 253 -18 -1 11%
Professional and Technical Services NA 1,016 NA NA
Management of Companies and Ent. NA 131 NA NA
Administrative and Waste Services 1,238 1,337 99 8.00%
Educational Services 483 3,509 3,026 626.50%
Health Care and Social Assistance 5,049 9,328 4,279 84.75%
Arts, Entertainment and Recreation NA 551 NA NA
Accommodation and Food Services 3,116 3,327 21 6.77%
Other Services, Ex. Public Admin. NA 1,451 NA NA

Source: DEED Labor Market Information Office. Quarterly Census of Employment and Wage

As can be seen in the above table, the largest percentage increase in industry employment

growth will be in the Educational Services and Health Care Assistance sectors.
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TABLE Xl: WAGE DISTRIBUTION OF ALL JOBS

O Min. Wage or Less
0 $5.16 to $9.99

0 $10.00 to $14.99

0 $15.00 to $19.99

0 $20.00 to $24.99

O $25.00 to $29.99

O $30.00+

As can be seen in the above Table XI, the largest wage distribution is in the $5.16 to $9.99

range. The next highest wage distribution range is $10.00 to $14.99

TABLE XII: EcoNOMIC ENVIRONMENT ANALYSIS AND ADJUSTMENT REPORT

County Population*** Per Capita Income** Perti::r;ts‘g,;: rtl;l’ ing
Kandiyohi 41,763 32,856 9.2
McLeod 37,130 30,277 4.8
Meeker 23,371 29,045 7.1
Renville 16,613 26,972 8.8

*Source: 2000 Census

**US Dept. of Commerce BEA 2006 ***Minnesota Demographers office 2008

As can be seen in the above table, the total population served by the Economic Development

District is 118,877 and the two District-served counties of Meeker and Renville have the lowest
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population figures. These counties also have the lowest per capita income figures among the

four counties served by the Economic Development District.

The two counties of Meeker and Renville also have very high rates of poverty among their

populations at 7.1 percent for Meeker County and 8.8 percent for Renville County.

New data from the state education department shows statewide enrollment in Minnesota
schools stayed mostly flat from last year to this year, but there was an 8.5 percent increase in
the number of students on free and reduced lunch. As a result, more than one-in-three students
in Minnesota receives help from the federally supported program. This statistic is the most
widely-used measure of poverty in schools and could be used as a factor showing localized
distress. There are 10,000 fewer students in Minnesota schools than there were in 2002, yet
there are 65,000 more students on free and reduced lunch. Below is a listing of schools and the
percentage of students eligible for free and reduced lunches in School Districts in the MMDC

Economic Development District.

TABLE XIlll: FREE AND REDUCED LUNCH ELIGIBILITY 2007-2008

School District Percentage Eligible
KMS 341
MACCRAY 34.7
NLS 23.0
WILLMAR 46.8
EDEN VALLEY-WATKINS 39.6
LITCHFIELD 29.7
DASSEL-COKATO 26.6
ACGC 41.9
BUFFALO LAKE HECTOR 35.0
BIRD ISLAND OLIVIA 35.1
RENVILLE CTY WEST 40.2
HUTCHINSON 26.8
LESTER PRAIRIE 26.4
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GLENCOE-SILVER LAKE 32.5
MCLEOD WEST 27.3
GIBBON FAIRFAX WINTHROP 33.5

Source: Minnesota Department of Education

The table below observes the labor force characteristics of the four counties as compared to the

entire United States.

TABLE XIV: LABOR FORCE CHARACTERISTICS

County Labor Force | Employment | Unemployment Uneri;tli;:nent
Kandiyohi 24,307 22,747 1,560 6.5
McLeod 20,354 18,641 1,713 9.2
Meeker 12,616 11,454 1162 9.2
Renville 9,304 8622 682 74
United States (OOO0) 154,349 140,436 13,009 9.7

Source: Minnesota Employment Review, Minnesota Department of Employment and Economic Development, December, 2009
Data, not seasonably adjusted

As can be seen in Table XIV, the counties of Meeker and McLeod have the highest rates of

unemployment among the four District-served counties.
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TABLE XV: AVERAGE WEEKLY WAGE COMPARISON

Geography Total of All Industries Percentage
Average Weekly Wage Below State
State of Minnesota 881 -
Kandiyohi County 608 31%
McLeod County 692 22%
Meeker County 617 30%
Renville County 585 34%

Source: Quarterly Census of Employment and Wages, 2008

As can be seen in Table XV, the counties of Meeker and Renville have the smallest percentage
average wage, this relates to 45-51 percent of the State of Minnesota average. All four counties

of the Economic Development District are far below the State average weekly wage.

Comprehensive Economic Development Strategy Annual Update 23



COUNTY DEMOGRAPHICS

TABLE XVI: KANDIYOHI COUNTY DEMOGRAPHICS

DEMOGRAPHICS Kg';ﬂ'zt‘;h' Minnesota

Population, 2006 estimate 41,088 5,167,101
Population, percent change, April 1, 2000 to July 1, 2006 -0.3% 5.0%
Population, net change, April 1, 2000 to July 1, 2006 -115 247,609
Population, 2000 41,203 4,919,479
Persons under 5 years old, 2005 2,658 335,577
Persons under 5 years old, percent, 2005 6.5% 6.5%
Persons under 18 years old, 2005 9,831 1,229,578
Persons under 18 years old, percent, 2005 23.9% 24.0%
Persons 65 years old and over, percent, 2005 15.3% 12.1%
Persons 65 years old and over, 2005 6,284 623,241
Female persons, percent, 2005 50.4% 50.4%
White persons, 2005 (a) 40,412 4,600,774
Black persons, 2005 (a) 295 218,455
American Indian and Alaska Native persons, 2005 (a) 146 59,987
Asian persons, 2005 (a) 180 176,593
Native Hawaiian and Other Pacific Islander, 2005 (a) 38 2,751
Persons reporting two or more races, 2005 128 74,239
Persons of Hispanic or Latino origin, 2005 (b) 3,531 186,912
White persons not Hispanic, 2005 37,055 4,430,988
White persons, percent, 2005 (a) 98.1% 89.6%
Black persons, percent, 2005 (a) 0.7% 4.3%
American Indian and Alaska Native persons, percent, 2005 (a) 0.4% 1.2%
Asian persons, percent, 2005 (a) 0.4% 3.4%
Native Hawaiian and Other Pacific Islander, percent, 2005 (a) 0.1% 0.1%
Persons reporting two or more races, percent, 2005 0.3% 1.4%
Persons of Hispanic or Latino origin, percent, 2005 (b) 8.6% 3.6%
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Kandiyohi

DEMOGRAPHICS County Minnesota

White persons not Hispanic, percent, 2005 89.9% 86.3%
Births, 2004 603 70,624
Deaths, 2004 373 37,034
Infant deaths, 2004 2 332
Living in same house in 1995 and 2000, pct 5 yrs old & over 60.4% 57.0%
Foreign born persons, percent, 2000 3.8% 5.3%
Language other than English spoken at home, pct age 5+, 2000 9.9% 8.5%
High school graduates, percent of persons age 25+, 2000 83.5% 87.9%
Bachelor's degree or higher, pct of persons age 25+, 2000 18.3% 27.4%
Persons with a disability, age 5+, 2000 6,437 679,236
Mean travel time to work (minutes), workers age 16+, 2000 17.9 21.9
Housing units, 2005 19,525 2,252,022
Housing units, net change, April 1, 2000 to July, 2005 1,110 186,070
Housing units, percent change, April 1, 2000 to July, 2005 6.0% 9.0%
Homeownership rate, 2000 75.6% 74.6%
Median value of owner-occupied housing units, 2000 $90,400 $122,400
Households, 2000 15,936 1,895,127
Persons per household, 2000 2.53 2.52
Median household income, 2004 $43,233 $51,202
Persons below poverty, percent, 2004 9.3% 8.1%
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TABLE XVII: KANDIYOHI COUNTY BUSINESS DEMOGRAPHICS

Kandiyohi

DEMOGRAPHICS C Minnesota
ounty

Personal income, 2005 ($millions) 1,321 191,175
Personal income per capita, 2005 $32,085 $37,290
Civilian labor force, 2006 23,673 2,939,304
Unemployment rate, 2006 3.9% 4.0%
Full-time and part-time employment by place of work, 2005 30,508 3,498,587
Full-time and part-time employment, net change 2000 to 2005 1,309 155,069
Employment in government, 2005 4 588 415,134
Earnings, 2005 ($1000) 960,473 152,817,875
Average earnings per job, 2005 $31,483 $43,680
Private nonfarm establishments, 2005 1,395 150,231’
Private nonfarm employment, 2005 19,538 2,430,853
Private nonfarm employment, percent change 2000-2005 -4.4% 1.5%'
Total number of firms, 2002 3,850 443,827
Black-owned firms, percent, 2002 F 1.8%
American Indian and Alaska Native owned firms, percent, 2002 F 0.6%
Asian-owned firms, percent, 2002 F 1.7%
Native Hawaiian and Other Pacific Islander owned firms, percent,

2002 F S
Women-owned firms, percent, 2002 26.2% 27.9%
Hispanic-owned firms, percent, 2002 F 0.9%
Manufacturers shipments, 2002 ($1000) 510,357 80,623,873
Accommodation and foodservices sales, 2002 ($1000) 43,369 7,959,590
Wholesale trade sales, 2002 ($1000) D 108,388,816
Retail sales, 2002 ($1000) 491,575 60,015,531
Retail sales per capita, 2002 $12,030 $11,943
Building permits, 2006 158 26,352
Valuation of building permits, 2006 ($1000) 24,531 4,842,714
Farm land, 2002 (acres) 407,905 27,512,270
Federal spending, 2004 ($1000) 222,997 28,790,741
Federal spending per capita, 2004 $5,414 $5,644'
Comprehensive Economic Development Strategy Annual Update

26




TABLE XVIIl: KANDIYOHI COUNTY GEOGRAPHY

Geography Kggﬂ'x& il Minnesota
Land area, 2000 (square miles) 796.06 79,610.08
Persons per square mile, 2000 51.8 61.8
FIPS Code 067 27
Metropolitan or Micropolitan Statistical Area Willmar, MN
Micro Area

1: Includes data not distributed by county.

(a) Includes persons reporting only one race.

(b) Hispanics may be of any race, so also are included in applicable race categories.
Figures are in absolute numbers unless otherwise indicated.

D: Suppressed to avoid disclosure of confidential information

F: Fewer than 100 firms

FN: Footnote on this item for this area in place of data

NA: Not available

S: Suppressed; does not meet publication standards

X: Not applicable

Z: Value greater than zero but less than half unit of measure shown

Source: Bureau of Economic Analysis, Bureau of Labor Statistics, National Agricultural Statistics Service, National Center for Health

Statistics, U.S. Census Bureau.
Last Revised: Tuesday, 31-Jul-2007 09:50:13 EDT
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TABLE XIX: MEEKER COUNTY DEMOGRAPHICS

DEMOGRAPHICS ggﬁ'::; Minnesota
Population, 2006 estimate 23,405 5,167,101
Population, percent change, April 1, 2000 to July 1, 2006 3.4% 5.0%
Population, net change, April 1, 2000 to July 1, 2006 763 247,609
Population, 2000 22,644 4,919,479
Persons under 5 years old, 2005 1,459 335,577
Persons under 5 years old, percent, 2005 6.2% 6.5%
Persons under 18 years old, 2005 5,503 1,229,578
Persons under 18 years old, percent, 2005 23.5% 24.0%
Persons 65 years old and over, percent, 2005 16.2% 12.1%
Persons 65 years old and over, 2005 3,796 623,241
Female persons, percent, 2005 49.4% 50.4%
White persons, 2005 (a) 23,092 4,600,774
Black persons, 2005 (a) 67 218,455
American Indian and Alaska Native persons, 2005 (a) 50 59,987
Asian persons, 2005 (a) 118 176,593
Native Hawaiian and Other Pacific Islander, 2005 (a) 1 2,751
Persons reporting two or more races, 2005 43 74,239
Persons of Hispanic or Latino origin, 2005 (b) 653 186,912
White persons not Hispanic, 2005 22,456 4,430,988
White persons, percent, 2005 (a) 98.8% 89.6%
Black persons, percent, 2005 (a) 0.3% 4.3%
American Indian and Alaska Native persons, percent, 2005 (a) 0.2% 1.2%
Asian persons, percent, 2005 (a) 0.5% 3.4%
Native Hawaiian and Other Pacific Islander, percent, 2005 (a) 0.0% 0.1%
Persons reporting two or more races, percent, 2005 0.2% 1.4%
Persons of Hispanic or Latino origin, percent, 2005 (b) 2.8% 3.6%
White persons not Hispanic, percent, 2005 96.1% 86.3%
Births, 2004 295 70,624
Deaths, 2004 221 37,034
Infant deaths, 2004 3 332
Living in same house in 1995 and 2000, pct 5 yrs old & over 64.1% 57.0%
Foreign born persons, percent, 2000 0.8% 5.3%
Language other than English spoken at home, pct age 5+, 2000 3.9% 8.5%
High school graduates, percent of persons age 25+, 2000 81.5% 87.9%
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DEMOGRAPHICS ggﬁﬁf; Minnesota
Bachelor's degree or higher, pct of persons age 25+, 2000 13.9% 27.4%
Persons with a disability, age 5+, 2000 3,465 679,236
Mean travel time to work (minutes), workers age 16+, 2000 23.8 21.9
Housing units, 2005 10,614 2,252,022
Housing units, net change, April 1, 2000 to July, 2005 794 186,070
Housing units, percent change, April 1, 2000 to July, 2005 8.1% 9.0%
Homeownership rate, 2000 81.7% 74.6%
Median value of owner-occupied housing units, 2000 $89,200 $122,400
Households, 2000 8,590 1,895,127
Persons per household, 2000 2.58 2.52
Median household income, 2004 $45,519 $51,202
Persons below poverty, percent, 2004 7.3% 8.1%
TABLE XX: MEEKER COUNTY BUSINESS DEMOGRAPHICS
Business Demographics ggﬁﬁ:’; Minnesota

Personal income, 2005 ($millions) 667 191,175
Personal income per capita, 2005 $28,702 $37,290
Civilian labor force, 2006 12,758 2,939,304
Unemployment rate, 2006 5.0% 4.0%
Full-time and part-time employment by place of work, 2005 13,284 3,498,587
Full-time and part-time employment, net change 2000 to 2005 1,113 155,069
Employment in government, 2005 1,439 415,134
Earnings, 2005 ($1000) 335,484 152,817,875
Average earnings per job, 2005 $25,255 $43,680
Private nonfarm establishments, 2005 605 150,231"
Private nonfarm employment, 2005 6,025 2,430,853"
Private nonfarm employment, percent change 2000-2005 2.6% 1.5%'
Total number of firms, 2002 2,130 443,827
Black-owned firms, percent, 2002 F 1.8%
American Indian and Alaska Native owned firms, percent, 2002 F 0.6%
Asian-owned firms, percent, 2002 F 1.7%
Native Hawaiian and Other Pacific Islander owned firms, percent,

2002 F S
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Business Demographics geeker Minnesota
ounty
Women-owned firms, percent, 2002 S 27.9%
Hispanic-owned firms, percent, 2002 F 0.9%
Manufacturers shipments, 2002 ($1000) 504,664 80,623,873
Accommodation and foodservices sales, 2002 ($1000) 13,573 7,959,590
Wholesale trade sales, 2002 ($1000) 134,549 108,388,816
Retail sales, 2002 ($1000) 176,498 60,015,531
Retail sales per capita, 2002 $7,663 $11,943
Building permits, 2006 108 26,352
Valuation of building permits, 2006 ($1000) 18,095 4,842,714
Farm land, 2002 (acres) 340,552 27,512,270
Federal spending, 2004 ($1000) 107,569 28,790,741
Federal spending per capita, 2004 $4,621 $5,644'

TABLE XXI: MEEKER COUNTY GEOGRAPHY

Geography ggﬁzf; Minnesota
Land area, 2000 (square miles) 608.54 79,610.08
Persons per square mile, 2000 37.2 61.8
FIPS Code 093 27
Metropolitan or Micropolitan Statistical Area None

1: Includes data not distributed by county.

(a) Includes persons reporting only one race.

(b) Hispanics may be of any race, so also are included in applicable race categories.
Figures are in absolute numbers unless otherwise indicated.

D: Suppressed to avoid disclosure of confidential information

F: Fewer than 100 firms

FN: Footnote on this item for this area in place of data

NA: Not available

S: Suppressed; does not meet publication standards

X: Not applicable

Z: Value greater than zero but less than half unit of measure shown

Source: Bureau of Economic Analysis, Bureau of Labor Statistics, National Agricultural Statistics Service, National Center for Health

Statistics, U.S. Census Bureau.
Last Revised: Tuesday, 31-Jul-2007 09:50:26 EDT
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TABLE XXIl: McLEoD COUNTY DEMOGRAPHICS

DEMOGRAPHICS "V':‘;tfl‘t’: Minnesota
Population, 2006 estimate 37,279 5,167,101
Population, percent change, April 1, 2000 to July 1, 2006 6.8% 5.0%
Population, net change, April 1, 2000 to July 1, 2006 2,381 247,609
Population, 2000 34,898 4,919,479
Persons under 5 years old, 2005 2,485 335,577
Persons under 5 years old, percent, 2005 6.8% 6.5%
Persons under 18 years old, 2005 9,128 1,229,578
Persons under 18 years old, percent, 2005 24.9% 24.0%
Persons 65 years old and over, percent, 2005 13.9% 12.1%
Persons 65 years old and over, 2005 5,077 623,241
Female persons, percent, 2005 50.3% 50.4%
White persons, 2005 (a) 35,939 4,600,774
Black persons, 2005 (a) 122 218,455
American Indian and Alaska Native persons, 2005 (a) 90 59,987
Asian persons, 2005 (a) 262 176,593
Native Hawaiian and Other Pacific Islander, 2005 (a) 38 2,751
Persons reporting two or more races, 2005 185 74,239
Persons of Hispanic or Latino origin, 2005 (b) 1,587 186,912
White persons not Hispanic, 2005 34,408 4,430,988
White persons, percent, 2005 (a) 98.1% 89.6%
Black persons, percent, 2005 (a) 0.3% 4.3%
American Indian and Alaska Native persons, percent, 2005 (a) 0.2% 1.2%
Asian persons, percent, 2005 (a) 0.7% 3.4%
Native Hawaiian and Other Pacific Islander, percent, 2005 (a) 0.1% 0.1%
Persons reporting two or more races, percent, 2005 0.5% 1.4%
Persons of Hispanic or Latino origin, percent, 2005 (b) 4.3% 3.6%
White persons not Hispanic, percent, 2005 93.9% 86.3%
Births, 2004 552 70,624
Deaths, 2004 307 37,034
Infant deaths, 2004 1 332
Living in same house in 1995 and 2000, pct 5 yrs old & over 61.0% 57.0%
Foreign born persons, percent, 2000 2.2% 5.3%
Language other than English spoken at home, pct age 5+, 2000 6.3% 8.5%
High school graduates, percent of persons age 25+, 2000 84.7% 87.9%
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McLeod

Demographics County Minnesota

Bachelor's degree or higher, pct of persons age 25+, 2000 15.4% 27.4%
Persons with a disability, age 5+, 2000 4 533 679,236
Mean travel time to work (minutes), workers age 16+, 2000 20.1 21.9
Housing units, 2005 15,334 2,252,022
Housing units, net change, April 1, 2000 to July, 2005 1,247 186,070
Housing units, percent change, April 1, 2000 to July, 2005 8.9% 9.0%
Homeownership rate, 2000 78.2% 74.6%
Median value of owner-occupied housing units, 2000 $104,800 $122,400
Households, 2000 13,449 1,895,127
Persons per household, 2000 2.56 2.52
Median household income, 2004 $49,249 $51,202
Persons below poverty, percent, 2004 5.9% 8.1%
TABLE XXIII: McLEOD COUNTY BUSINESS DEMOGRAPHICS
Business Demographics “ggti‘:: Minnesota
Personal income, 2005 ($millions) 1,124 191,175
Personal income per capita, 2005 $30,713 $37,290
Civilian labor force, 2006 21,253 2,939,304
Unemployment rate, 2006 3.9% 4.0%
Full-time and part-time employment by place of work, 2005 24,076 3,498,587
Full-time and part-time employment, net change 2000 to 2005 419 155,069
Employment in government, 2005 2,716 415,134
Earnings, 2005 ($1000) 878,713 152,817,875
Average earnings per job, 2005 $36,497 $43,680
Private nonfarm establishments, 2005 1,024 150,231
Private nonfarm employment, 2005 16,733 2,430,853’
Private nonfarm employment, percent change 2000-2005 0.8% 1.5%'
Total number of firms, 2002 3,200 443,827
Black-owned firms, percent, 2002 F 1.8%
American Indian and Alaska Native owned firms, percent, 2002 F 0.6%
Asian-owned firms, percent, 2002 F 1.7%
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Business Demographics I\cll:cLeod Minnesota
ounty

Native Hawaiian and Other Pacific Islander owned firms, percent,

2002 F S
Women-owned firms, percent, 2002 24.0% 27.9%
Hispanic-owned firms, percent, 2002 F 0.9%
Manufacturers shipments, 2002 ($1000) D 80,623,873
Accommodation and foodservices sales, 2002 ($1000) 30,819 7,959,590
Wholesale trade sales, 2002 ($1000) D 108,388,816
Retail sales, 2002 ($1000) 398,723 60,015,531
Retail sales per capita, 2002 $11,187 $11,943
Building permits, 2006 162 26,352
Valuation of building permits, 2006 ($1000) 28,340 4,842,714
Farm land, 2002 (acres) 262,724 27,512,270
Federal spending, 2004 ($1000) 138,710 28,790,741'
Federal spending per capita, 2004 $3,833 $5,644"

TABLE XXIV: McLEOD COUNTY GEOGRAPHY

Geography “(’:Izti(t);l Minnesota
Land area, 2000 (square miles) 491.91 79,610.08
Persons per square mile, 2000 70.9 61.8
FIPS Code 085 27
Metropolitan or Micropolitan Statistical Area Hutchinson,
MN Micro
Area

1: Includes data not distributed by county.

(a) Includes persons reporting only one race.

(b) Hispanics may be of any race, so also are included in applicable race categories.
Figures are in absolute numbers unless otherwise indicated.

D: Suppressed to avoid disclosure of confidential information

F: Fewer than 100 firms

FN: Footnote on this item for this area in place of data

NA: Not available

S: Suppressed; does not meet publication standards

X: Not applicable

Z: Value greater than zero but less than half unit of measure shown

Source: Bureau of Economic Analysis, Bureau of Labor Statistics, National Agricultural Statistics Service, National Center for Health

Statistics, U.S. Census Bureau.
Last Revised: Tuesday, 31-Jul-2007 09:50:22 EDT
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TABLE XXV: RENVILLE COUNTY DEMOGRAPHICS

Demographics %eormltt Minnesota
Population, 2006 estimate 16,531 5,167,101
Population, percent change, April 1, 2000 to July 1, 2006 -3.6% 5.0%
Population, net change, April 1, 2000 to July 1, 2006 -623 247,609
Population, 2000 17,154 4,919,479
Persons under 5 years old, 2005 993 335,577
Persons under 5 years old, percent, 2005 5.9% 6.5%
Persons under 18 years old, 2005 3,984 1,229,578
Persons under 18 years old, percent, 2005 23.8% 24.0%
Persons 65 years old and over, percent, 2005 18.6% 12.1%
Persons 65 years old and over, 2005 3,114 623,241
Female persons, percent, 2005 49.7% 50.4%
White persons, 2005 (a) 16,530 4,600,774
Black persons, 2005 (a) 12 218,455
American Indian and Alaska Native persons, 2005 (a) 127 59,987
Asian persons, 2005 (a) 35 176,593
Native Hawaiian and Other Pacific Islander, 2005 (a) 8 2,751
Persons reporting two or more races, 2005 52 74,239
Persons of Hispanic or Latino origin, 2005 (b) 1,086 186,912
White persons not Hispanic, 2005 15,471 4,430,988
White persons, percent, 2005 (a) 98.6% 89.6%
Black persons, percent, 2005 (a) 0.1% 4.3%
American Indian and Alaska Native persons, percent, 2005 (a) 0.8% 1.2%
Asian persons, percent, 2005 (a) 0.2% 3.4%
Native Hawaiian and Other Pacific Islander, percent, 2005 (a) 0.0% 0.1%
Persons reporting two or more races, percent, 2005 0.3% 1.4%
Persons of Hispanic or Latino origin, percent, 2005 (b) 6.5% 3.6%
White persons not Hispanic, percent, 2005 92.3% 86.3%
Births, 2004 206 70,624
Deaths, 2004 235 37,034
Infant deaths, 2004 3 332
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Renville

Demographics County Minnesota

Living in same house in 1995 and 2000, pct 5 yrs old & over 69.5% 57.0%
Foreign born persons, percent, 2000 21% 5.3%
Language other than English spoken at home, pct age 5+, 2000 7.4% 8.5%
High school graduates, percent of persons age 25+, 2000 80.9% 87.9%
Bachelor's degree or higher, pct of persons age 25+, 2000 12.6% 27.4%
Persons with a disability, age 5+, 2000 2,613 679,236
Mean travel time to work (minutes), workers age 16+, 2000 18.8 21.9
Housing units, 2005 7477 2,252,022
Housing units, net change, April 1, 2000 to July, 2005 64 186,070
Housing units, percent change, April 1, 2000 to July, 2005 0.9% 9.0%
Homeownership rate, 2000 80.9% 74.6%
Median value of owner-occupied housing units, 2000 $57,700 $122,400
Households, 2000 6,779 1,895,127
Persons per household, 2000 2.48 2.52
Median household income, 2004 $41,631 $51,202
Persons below poverty, percent, 2004 9.1% 8.1%
TABLE XXVI: RENVILLE COUNTY BUSINESS DEMOGRAPHICS
Business Demographics Izenville Minnesota
ounty
Personal income, 2005 ($millions) 450 191,175
Personal income per capita, 2005 $27,012 $37,290
Civilian labor force, 2006 8,539 2,939,304
Unemployment rate, 2006 4.8% 4.0%
Full-time and part-time employment by place of work, 2005 9,188 3,498,587
Full-time and part-time employment, net change 2000 to 2005 -383 155,069
Employment in government, 2005 1,205 415,134
Earnings, 2005 ($1000) 253,394 152,817,875
Average earnings per job, 2005 $27,579 $43,680
Private nonfarm establishments, 2005 554 150,231’
Private nonfarm employment, 2005 5903 2,430,853
Private nonfarm employment, percent change 2000-2005 -3.5% 1.5%'
Total number of firms, 2002 1,576 443,827
Black-owned firms, percent, 2002 F 1.8%
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Business Demographics Izenville Minnesota
ounty

American Indian and Alaska Native owned firms, percent, 2002 F 0.6%
Asian-owned firms, percent, 2002 F 1.7%
Native Hawaiian and Other Pacific Islander owned firms,

percent, 2002 F S
Women-owned firms, percent, 2002 26.1% 27.9%
Hispanic-owned firms, percent, 2002 F 0.9%
Manufacturers shipments, 2002 ($1000) 347,200 80,623,873
Accommodation and foodservices sales, 2002 ($1000) D 7,959,590
Wholesale trade sales, 2002 ($1000) 282,753 108,388,816
Retail sales, 2002 ($1000) 113,017 60,015,531
Retail sales per capita, 2002 $6,659 $11,943
Building permits, 2006 19 26,352
Valuation of building permits, 2006 ($1000) 2,705 4,842,714
Farm land, 2002 (acres) 664,056 27,512,270
Federal spending, 2004 ($1000) 113,483 28,790,741"
Federal spending per capita, 2004 $6,795 $5,644"

TABLE XXVII: RENVILLE COUNTY GEOGRAPHY
Geography I(Q:ir:Jv;ItI);a Minnesota

Land area, 2000 (square miles) 982.92 79,610.08
Persons per square mile, 2000 17.5 61.8
FIPS Code 129 27
Metropolitan or Micropolitan Statistical Area None

1: Includes data not distributed by county.

(a) Includes persons reporting only one race.

(b) Hispanics may be of any race, so also are included in applicable race categories.
Figures are in absolute numbers unless otherwise indicated.

D: Suppressed to avoid disclosure of confidential information

F: Fewer than 100 firms

FN: Footnote on this item for this area in place of data

NA: Not available

S: Suppressed; does not meet publication standards

X: Not applicable

Z: Value greater than zero but less than half unit of measure shown

Source: Bureau of Economic Analysis, Bureau of Labor Statistics, National Agricultural Statistics Service, National Center for Health

Statistics, U.S. Census Bureau.
Last Revised: Tuesday, 31-Jul-2007 09:50:44 EDT
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FOSTERING EFFECTIVE TRANSPORTATION ACCESS

In order to implement provisions of the federal Highway Transportation Act, the Minnesota
Department of Transportation (Mn/DOT) created the Area Transportation Partnerships (ATP)
within each of their Districts. These ATPs are utilized to determine how federal transportation
dollars are spent within each of the Districts. These decisions are placed within the State
Transportation Improvement Program. The annual process covers a four-year investment

program.

The Mid-Minnesota Development Commission (MMDC) has two Board members as voting
members on the Southwest Minnesota ATP, and also appoints a county or city engineer from
our four-county Region. Other members on the ATP come from three Mn/DOT staff persons, a
transit provider, as well as representatives from the District’s two other Regional Development
Commissions. Staff from MMDC and the two other RDCs help assist the ATPs Board.
Approximately 24 million dollars annually is distributed to state and local transportation projects,
including road and bridge preservation and expansion projects, rail safety, transit vehicle
replacement, and transportation enhancement projects. One of the factors in deciding where

money should be spent is a “Regional Significance” score given to projects by the RDCs.

In addition to serving as a staff to the Southwest Minnesota ATP, MMDC'’s transportation
planner is also involved in several community-related transportation programs. The Commission
helped establish and currently provides staff to the Highway 15 Coalition. The Coalition is
working toward seeing that necessary transportation improvements occur within this highway
corridor and is seeking funding for a transportation corridor plan. The Coalition will also work
with local jurisdictions to help them make wise local land use decisions to preserve the corridor
for future transportation improvements, including but not limited to highway access

management.

MMDC staff continues to be active with transit planning activities. The Commission is currently
undertaking a transit study within the Region that is designed to find better ways for transit
organizations and health and human service agencies to better coordinate and cooperate with
each other. The Commission has recently finished assisting one county with a bicycle and

pedestrian trails plan. Another county’s trails plan effort will soon begin. Providing plans for trails
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helps counties compete for funds to establish new trails. These trails, among many other
benefits, will help the Region’s tourism industry. Another study that is nearing completion is a
roadway functional classification update that staff are working with county and city engineers on
with directives from Mn/DOT. Staff are also working on a couple of city comprehensive plans
within the Region that have significant transportation planning sections to these plans. Staff is
also in the final stages of assisting Kandiyohi County with a roadway jurisdictional study and has
provided Mn/DOT and the City of New London assistance on an official mapping project for the

re-alignment of the intersection of State Highway 23 and State Highway 9.
Mn/DOT provides the MMDC with an annual grant of $50,000 to fund the transportation

planning assistance within the Region. MMDC matches this grant with $8,824.00 from its tax

levy.
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2007 CENSUS or
AGRICULTURE

County Profile

Kandiyohi County

Minnesota
2007 2002 % change

Number of Farms 1,386 1,286 +8
Land in Farms 417,138 acres 407,905 acres +2
Average Size of Farm 301 acres 317 acres -5
Market Value of Products Sold $309,067,000 $230,896,000 + 34

Crop Sales $114,677,000 (37 percent)

Livestock Sales $194,390,000 (63 percent)

Average Per Farm $222,992 $179,5646 +24
Government Payments $8,249,000 $6,904,000 +19

Average Per Farm Receiving Payments $7,300 $7,935 -8

~ Farms by Size

1-9 10-49 50-179 180-499 500-999 1.000+

_ Acres/Farm

Farms

United States Department of Agriculture
National Agricultural Statistics Service

~ LlondinFarms
by Type of Land

www.agcensus. usda.gov
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2007 CENSUS or

County Profile
TABLE XXVIII:

Kandiyohi County — Minnesota

AGRICULTURE

Ranked items among the 87 state counties and 3,079 U.S. counties, 2007

Item Quantity | State Rank | Universe' | U.S.Rank | Universe'

MARKET VALUE OF AGRICULTURAL PRODUCTS SOLD ($1,000)

Total value of agricultural products sold 309,067 8 87 162 3,076
Value of crops including nursery and greenhouse 114,677 25 87 301 3,072
Value of livestock, poultry, and their products 194,390 4 87 131 3,069

VALUE OF SALES BY COMMODITY GROUP ($1,000)

Grains, oilseeds, dry beans, and dry peas 95,625 28 86 231 2,933

Tobacco - - - - 437

Cotton and cottonseed - - - - 626

Vegetables, melons, potatoes, and sweet potatoes 4,447 21 84 351 2,796

Fruits, tree nuts, and berries (D) (D) 82 D) 2,659

Nursery, greenhouse, floriculture, and sod - - 79 - 2,703

Cut Christmas trees and short rotation woody crops (D) (D) 52 (D) 1,710

Other crops and hay 14,354 9 86 119 3,054

Poultry and eggs 125,825 1 87 70 3,020

Cattle and calves 17,528 27 87 776 3,054

Milk and other dairy products from cows 21,134 20 84 286 2,493

Hogs and pigs 27375 30 86 165 2,922

Sheep, goats, and their products 1,195 1 85 104 2,998

Horses, ponies, mules, burros, and donkeys (D) 26 85 (D) 3,024

Aquaculture (D) 4 44 (D) 1,498

Other animals and other animal products 181 39 84 732 2,875

TOP CROP ITEMS (acres)

Corn for grain 153,299 22 85 131 2,634

Soybeans for beans 97,779 27 84 179 2,039

Forage - land used for all hay and haylage, grass silage, and greenchop 17,111 35 87 1,205 3,060

Sugarbeels for sugar 13,362 9 31 27 130

Vegetables harvested for sale 8,120 12 85 113 2,794

TOP LIVESTOCK INVENTORY ITEMS (number)

Turkeys 2,744,552 1 81 5 2,371

Hogs and pigs 84,001 30 86 193 2,958

Cattle and calves 31,272 22 87 1,004 3,060

Sheep and lambs 5,248 5 86 194 2,891

Layers 1,823 33 86 1,159 3,024

TABLE XXIX: TABLE XXX:
Economic Characteristics Quantity Operator Characteristics Quantity

Farms by value of sales: Principal operators by primary occupation:

Less than $1,000 611 Farming 616

$1,000 to $2,499 62 Other 770

$2,500 to $4,999 65

$5,000 to $9,999 56 Principal operators by sex:

$10,000 to $19,999 67 Male 1,241

$20,000 to $24,999 22 Female 145

$25,000 to $39,999 36

$40,000 to $49,999 21 Average age of principal operator (years) 57.2

$50,000 to $99,999 92

$100,000 to $249,999 149 All operators by race *:

$250,000 to $499,999 107 American Indian or Alaska Native 2

$500,000 or more 98 Asian 2
Black or African American -

Total farm production expenses ($1,000) 257,899 Native Hawaiian or Other Pacific Islander -
Average per farm (8) 186,074 White 1,989

More than one race 11

Net cash farm income of operation ($1,000) 72,593

Average per farm ($) 52,376 All operators of Spanish, Hispanic, or Latino Origin * 2

See "Census of Agriculture, Volume 1, Geographic Area Series" for complete footnotes, explanations, definitions, and methodology.

(D) Cannot be disclosed. (Z) Less than half of the unit shown.

' Universe is number of counties in state or U.S. with item. ? Data were collected for a maximum of three operators per farm.
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2007 CENSUS or

County Profile

AGRICULTURE

McLeod County
Minnesota
2007 2002 % change
Number of Farms 1,021 987 +3
Land in Farms 243,958 acres 262,724 acres -7
Average Size of Farm 239 acres 266 acres -10
Market Value of Products Sold $125,439,000 $81,092,000 +55
Crop Sales $78,678,000 (63 percent)
Livestock Sales $46,761,000 (37 percent)
Average Per Farm $122,859 $82,160 + 50
Government Payments $4,385,000 $3,781,000 +16
Average Per Farm Receiving Payments $5,785 $6,924 -16

 Farms by Size

Ferms

__Acres/fFarm

United States Department of Agriculture
National Agricultural Statistics Service

Lend in Farms
by Type of Land

www.agcensus.usda.gov
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2007 CENSUS of
AGRICULTURE

County Profile oA 4
TABLE XXXI:
McLeod County — Minnesota

Ranked items among the 87 state counties and 3,079 U.S. counties, 2007
Item Quantity | State Rank | Universe' | U.S.Rank | Universe'
MARKET VALUE OF AGRICULTURAL PRODUCTS SOLD ($1,000)

Total value of agricultural products sold 125,439 49 87 699 3,076
Value of crops including nursery and greenhouse 78,678 41 87 528 3,072
Value of livestock, poultry, and their products 46,761 44 87 840 3,069

VALUE OF SALES BY COMMODITY GROUP ($1,000)

Grains, oilseeds, dry beans, and dry peas 73,067 39 86 376 2,933
Tobacco - - - - 437
Cotton and cottonseed - - - - 626
Vegetables, melons, potatoes, and sweet potatoes 2,066 33 84 573 2,796
Fruits, tree nuts, and berries 186 27 82 1,118 2,659
Nursery, greenhouse, floriculture, and sod 1,105 27 79 1,041 2,703
Cut Christmas trees and short rotation woody crops - - 52 - 1,710
Other crops and hay 2,253 28 86 775 3,054
Poultry and eggs 60 67 87 1,606 3,020
Cattle and calves 21,902 20 87 614 3,054
Milk and other dairy products from cows 21,906 19 84 273 2,493
Hogs and pigs 2,681 52 86 686 2,922
Sheep, goats, and their products 119 44 85 965 2,998
Horses, ponies, mules, burros, and donkeys 78 48 85 1,903 3,024
Aquaculture - - 44 - 1,498
Other animals and other animal products 16 78 84 1,877 2,875
TOP CROP ITEMS (acres)

Corn for grain 111,565 36 85 244 2,634
Soybeans for beans 66,699 46 84 381 2,039
Forage - land used for all hay and haylage, grass silage, and greenchop 15,308 38 87 1,301 3,060
Corn for silage 5,147 23 84 299 2,263
Wheat for grain, all 3,544 36 83 1,139 2,481

TOP LIVESTOCK INVENTORY ITEMS (number)

Cattle and calves 27,665 30 87 1,103 3,060
Hogs and pigs 11,904 51 86 657 2,958
Broilers and other meat-type chickens 1,175 26 82 786 2,476
Layers 1,719 34 86 1,191 3,024
Sheep and lambs 1,175 38 86 791 2,891
TABLE XXXII: TABLE XXXIII:
Economic Characteristics Quantity Operator Characteristics Quantity
Farms by value of sales: Principal operators by primary occupation:
Less than $1,000 254 Farming 553
$1,000 to $2,499 50 Other 468
$2,500 to $4,999 41
$5,000 to $9,999 57 Principal operators by sex:
$10,000 to $19,999 88 Male 944
$20,000 to $24,999 31 Female 77
$25,000 to $39,999 79
$40,000 to $49,999 42 Average age of principal operator (years) 541
$50,000 to $99,999 109
$100,000 to $249,999 142 All operators by race *:
$250,000 to $499,999 74 American Indian or Alaska Native 1
$500,000 or more 54 Asian -
Black or African American 2
Total farm production expenses ($1,000) 103,249 Native Hawaiian or Other Pacific Islander -
Average per farm ($) 101,125 White 1,446
More than one race 10
Net cash farm income of operation ($1,000) 36,355
Average per farm ($) 35,608 All operators of Spanish, Hispanic, or Latino Origin * 8

See "Census of Agriculture, Volume 1, Geographic Area Series" for complete footnotes, explanations, definitions, and methodology.
(D) Cannot be disclosed. (Z) Less than half of the unit shown.
! Universe is number of counties in state or U.S. with item. ? Data were collected for a maximum of three operators per farm.
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2007 CENSUS or
AGRICULTURE

County Profile
Meeker County
Minnesota
2007 2002 % change
Number of Farms 1,146 1,141 0
Land in Farms 321,781 acres 340,552 acres -6
Average Size of Farm 281 acres 298 acres -6
Market Value of Products Sold $204,037,000 $129,070,000 +58
Crop Sales $82,416,000 (40 percent)
Livestock Sales $121,621,000 (60 percent)
Average Per Farm $178,043 $113,120 + 57
Government Payments $5,707,000 $5,293,000 +8
Average Per Farm Receiving Payments $6,391 $6,974 -8

Forms

Farms by Size

50-179 180-439 500-999 1.000+

__Acres/fFarm

United States Department of Agriculture
National Agricultural Statistics Service

Lend in Farms
by Type of Land

www.agcensus.usda.gov
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2007 CENSUS or
AGRICULTURE

County Profile §
TABLE XXXIV:
Meeker County — Minnesota

Ranked items among the 87 state counties and 3,079 U.S. counties, 2007

Item Quantity | State Rank | Universe' | U.S.Rank | Universe’
MARKET VALUE OF AGRICULTURAL PRODUCTS SOLD ($1,000)

Total value of agricultural products sold 204,037 27 87 309 3,076
Value of crops including nursery and greenhouse 82,416 40 87 4396 3,072
Value of livestock, poultry, and their products 121,621 A7 87 285 3,069

VALUE OF SALES BY COMMODITY GROUP ($1,000)

Grains, oilseeds, dry beans, and dry peas 77,333 37 86 349 2,933
Tobacco - - - - 437
Cotton and cottonseed - - - - 626
Vegetables, melons, potatoes, and sweet potatoes 2,124 32 84 562 2,796
Fruits, tree nuts, and berries D) (D) 82 (D) 2,659
Nursery, greenhouse, floriculture, and sod 215 58 79 1,772 2,703
Cut Christmas trees and short rotation woody crops D) (D) 52 (D) 1,710
Other crops and hay 2,391 27 86 729 3,054
Poultry and eggs 79,951 4 87 131 3,020
Cattle and calves 10,730 44 87 1,142 3,054
Milk and other dairy products from cows 26,923 15 84 247 2,493
Hogs and pigs 3,620 47 86 611 2,922
Sheep, goats, and their products 284 25 85 453 2,998
Horses, ponies, mules, burros, and donkeys 95 38 85 1,741 3,024
Aquaculture D) 38 44 (D) 1,498
Other animals and other animal products (D) 79 84 (D) 2,875

TOP CROP ITEMS (acres)

Corn for grain 128,639 29 85 194 2,634
Soybeans for beans 92,550 29 84 218 2,039
Forage - land used for all hay and haylage, grass silage, and greenchop 12,821 45 87 1,465 3,060
Corn for silage 6,900 14 84 218 2,263
Wheat for grain, all 4,678 31 83 1,000 2,481

TOP LIVESTOCK INVENTORY ITEMS (number)

Turkeys 1,767,247 4 81 13 2,371
Layers (D) 4 86 (D) 3,024
Pullets for laying flock replacement 260,897 6 73 124 2,627
Cattle and calves 27,626 32 87 1,106 3,060
Hogs and pigs 15,392 46 86 591 2,958
TABLE XXXV: TABLE XXXVI:
Economic Characteristics Quantity Operator Characteristics Quantity
Farms by value of sales: Principal aperators by primary occupation:
Less than $1,000 423 Farming 507
$1,000 to $2,499 57 Other 639
$2,500 to 4,999 53
$5,000 to $9,999 73 Principal operators by sex:
$10,000 to $19,999 61 Male 1,035
$20,000 to $24,999 28 Female 111
$25,000 to $39,999 48
$40,000 to $49,999 32 Average age of principal operator (years) 548
$50,000 to $99,999 102
$100,000 to $249,999 134 All operators by race %
$250,000 to $499,999 71 American Indian or Alaska Native 5
$500,000 or more 64 Asian 2
Black or African American -
Total farm production expenses ($1,000) 181,301 Native Hawaiian or Other Pacific Islander -
Average per farm ($) 158,204 White 1,650
More than one race 14
Net cash farm income of operation ($1,000) 38,857
Average per farm ($) 33,907 All operators of Spanish, Hispanic, or Latino Origin ? 4

See "Census of Agriculture, Volume 1, Geographic Area Series" for complete footnotes, explanations, definitions, and methodology.
(D) Cannot be disclosed. (Z) Less than half of the unit shown.
" Universe is number of counties in state or U.S. with item. ? Data were collected for a maximum of three operators per farm.
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2007 CENSUS or
AGRICULTURE

County Profile

Renville County

Minnesota
2007 2002 % change

Number of Farms 1,119 1,164 -4
Land in Farms 619,734 acres 664,056 acres -7
Average Size of Farm 554 acres 570 acres -3
Market Value of Products Sold $420,502,000 $317,013,000 +33

Crop Sales $266,288,000 (63 percent)

Livestock Sales $154,214,000 (37 percent)

Average Per Farm $375,784 $272,348 + 38
Government Payments $9,440,000 $7,214,000 + 31

Average Per Farm Receiving Payments $9,896 $9,543 +4

Land in Ferms
by Type of Land

Farms by Size

l“““ ||||||||||||||||||
180-499 500-999 1.000+ |
|

s i

Acres/Farm

Farms

1-9 10-49 50-179

United States Department of Agriculture
National Agricultural Statistics Service

www.agcensus.usda.gov
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2007 CENSUS or
AGRICULTURE

TABLE XXXVII:
Renville County — Minnesota

Ranked items among the 87 state counties and 3,079 U.S. counties, 2007

Item Quantity State Rank | Universe' | U.S.Rank | Universe'

MARKET VALUE OF AGRICULTURAL PRODUCTS SOLD ($1,000)

Total value of agricultural products sold 420,502 2 87 80 3,076
Value of crops including nursery and greenhouse 266,288 2 87 52 3,072
Value of livestock, poultry, and their products 154,214 1 87 197 3,069

VALUE OF SALES BY COMMODITY GROUP ($1,000)

Grains, oilseeds, dry beans, and dry peas 200,624 1 86 15 2,933

Tobacco - - - - 437

Cotton and cottonseed - - - - 626

Vegetables, melons, potatoes, and sweet potatoes 22,255 3 84 102 2,796

Fruits, tree nuts, and berries (D) 73 82 (D) 2,659

Nursery, greenhouse, floriculture, and sod (D) 63 79 (D) 2,703

Cut Christmas trees and short rotation woody crops - - 52 - 1,710

Other crops and hay 43,316 6 86 39 3,054

Poultry and eggs 41,740 8 87 253 3,020

Cattle and calves 21,875 21 87 616 3,054

Milk and other dairy products from cows 8,897 38 84 517 2,493

Hogs and pigs 78,387 9 86 44 2,922

Sheep, goats, and their products (D) 3 85 (D) 2,998

Horses, ponies, mules, burros, and donkeys 100 34 85 1,690 3,024

Aquaculture (D) 1 44 (D) 1,498

Other animals and other animal products (D) 82 84 (D) 2,875

TOP CROP ITEMS (acres)

Corn for grain 285,045 1 85 12 2,634

Soybeans for beans 178,605 3 84 21 2,039

Sugarbeets for sugar 41,771 6 31 10 130

Vegetables harvested for sale 40,479 1 85 18 2,794

Sweet com 25,986 1 "7 2 2,384

TOP LIVESTOCK INVENTORY ITEMS (number)

Layers (D) 2 86 (D) 3,024

Pullets for laying flock replacement (D) 5 73 (D) 2,627

Hogs and pigs 261,807 10 86 55 2,958

Turkeys 258,222 18 81 104 2,371

Cattle and calves 25,074 35 87 1,210 3,060

TABLE XXXVIII: TABLE XXXIX:

Economic Characteristics Quantity Operator Characteristics Quantity

Farms by value of sales: Principal operators by primary occupation:

Less than $1,000 232 Farming 680

$1,000 to $2,499 20 Other 439

$2,500 to $4,999 24

$5,000 to $9,999 28 Principal operators by sex:

$10,000 to $19,999 35 Male 1,036

$20,000 to $24,999 15 Female 83

$25,000 to $39,999 32

$40,000 to $49,999 22 Average age of principal operator (years) 53.0

$50,000 to $99,999 123

$100,000 to $249,999 222 All operators by race %

$250,000 to $499,999 158 American Indian or Alaska Native 2

$500,000 or more 208 Asian 8
Black or African American -

Total farm production expenses ($1,000) 313,958 Native Hawaiian or Other Pacific Islander -
Average per farm (8) 280,570 White 1,531

More than one race 5

Net cash farm income of operation ($1,000) 132,402

Average per farm ($) 118,322 All operators of Spanish, Hispanic, or Latino Origin 4

See "Census of Agriculture, Volume 1, Geographic Area Series" for complete footnotes, explanations, definitions, and methodology.
(D) Cannot be disclosed. (Z) Less than half of the unit shown.
! Universe is number of counties in state or U.S. with item. ? Data were collected for a maximum of three operators per farm.
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CHAPTER 3

ANALYSIS OF EcoNomic AND COMMUNITY DEVELOPMENT PROBLEMS AND
OPPORTUNITIES
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MINNESOTA WORKFORCE
INVESTMENT BOARD
AREA FIVE

2005 LOCAL UNIFIED PLAN

STATEMENT OF HOW THE WORKFORCE DEVELOPMENT VISION WILL
ASSIST ECONOMIC DEVELOPMENT

\_g o

Mcleod,
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Local Unified Plan 2005; Workforce Investment Area 5

The Department of Employment & Economic Development obtained funding from the
Department of Labor to work with three pilot sites in Minnesota to develop Regional
Economic Profiles for their areas. Economic changes in the past ten years have impacted
virtually all aspects of the state and local economy. The effort of this project is to have the
local areas reassess the local economies, to identify the strengths and weaknesses of Central
and Southwest Minnesota, identify new priorities and ultimately have each local
WorkForce Council identify new strategies to serve job seekers and businesses within their
areas. The information generated through the Regional Profile Project will assist the local
WorkForce Investment Boards in strengthening their future WorkForce Investment Plans
that are required under the WorkForce Investment Act Section 118(b)(1). In addition, the
document generated as a result of the project, will be valuable for other key stakeholders
involved in the process as they advance their internal strategic planning goals.

Initially, Corporation for a Skilled Workforce was brought in as a project consultant to
gather the data, create the report, and provide facilitation services. Corporation for a
Skilled Workforce started by holding a joint conference call attended by steering
committee members from both Central and Southwest Minnesota. Two conflicts arose:
First, steering committee members felt the combined group was too large for individuals to
offer comments; and second, Southwest and Central Minnesota appeared to be dealing
with completely different issues. Following leadership from Juanita Lauritsen in Southwest
Minnesota and Barb Chaffee in Central Minnesota, it was agreed to split the report and the
strategic planning up along the lines of the two different Workforce Service Areas.
Corporation for a Skilled Workforce then held a planning session in Willmar attended by
steering committee members from both Workforce Service Areas, splitting the room into a
Central group and a Southwest group. Following that meeting, Lauritsen and Chaffee
decided to contract the data gathering, research analysis, report writing, and facilitation
services from Cameron Macht, the Regional Labor Market Analyst for The Department of
Employment & Economic Development. Macht responded by creating the Final Regional
Profile Report (Attachment F: Final Regional Profile Report) and facilitating the separate
steering committee meetings in early January and early February of 2005. Lauritsen and
Chaffee also entered into a contract with Bill Coleman of Community Technology Advisors
for facilitation of the strategic planning process. The results of the strategic planning
process will be reported separately.

It is important to understand the differences between Southwest and Central Minnesota,
which is the reason behind the separate reports and strategic planning. However, the
Regional Profiles are combined here for one very important reason: both Workforce
Service Areas have the same goal — “to provide leadership that integrates workforce,
education, and economic resources for our communities”.

In addition to this critical study, Workforce Service Area 5 has entered into a regionally
planning agreement with Stearns-Benton Employment & Training Council Workforce
Service Area 17 and Southwest Private Industry Council Workforce Service Area 6. The
Workforce Investment Board Chair’s of these three Workforce Service Area’s meet to
coordinate planning and share strategies. The Executive Director’s of these Workforce
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Local Unified Plan 2005; Workforce Investment Area 5

Service Area’s also meet regularly to address regional labor market issues such as
dislocation events, new businesses, and priorities for funding.

Workforce Service Area 5 is partnering with Washington County and Stearns-Benton
Employment & Training Council for shared space. Given the close proximity of our labor
market and economies, it is agreed that staff from Workforce Service Area 5 are to be
located in offices of Forest Lake and St. Cloud to better serve the job seekers living near
the borders of the Workforce Service Area.

Workforce Service Area 5 has two active Healthcare Academies that are in coordination
with Southwest Private Industry Council. These Academies are aimed at educating and
exposing potential workers in healthcare occupations. It is the intent of the academy to
allow these workers to see first-hand what a healthcare occupation is like before investing
funds and time into a career where they might not be successful.

The Mission, Vision, and Goals of the Central Minnesota Workforce Investment Board
is outlined in their Strategic Plan (See Attachment E; A Strategic Planning Approach
2004).

®  The current Vision of the Workforce Investment Board is:
“To provide a Workforce that improves the quality of life in our community”.

* The current Central Minnesota Workforce Investment Board Mission is:
“To provide leadership that integrates workforce, education, and economic
resources for our communities”,

* The Workforce Investment Board Mission and Vision provide the
framework for supporting economic development throughout the region. It
provides leadership in the integration of workforce, education, and economic
development resources for our communities.

* An annual Strategic Planning Retreat is scheduled in February of each year.
At this planning event new goals and action plans are created to support the
work of the Workforce Investment Board. In Year 2005, economic
development leaders and educational leaders were also invited to the table to
assist in the strategic planning process.

The work of the Central Minnesota Workforce Investment Board and workforce partners
will be supported by a can do attitude of leadership and partnership building needed to
ensure high quality of life for the citizens in the Central Minnesota region. Our preferred
future is for the region and its citizens to have opportunities for high paying jobs, for
businesses to move into the region bringing good paying jobs, and for people to move to (or
back to) the region because of the opportunities. Our success will be measured by the
progress made in the region toward our vision.
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Local Unified Plan 2005; Workforce Investment Area 5

The Workforce Investment Board has the opportunity to forge collaborations and be the
convener for conversations around finding solutions to workforce, education, and economic
development issues in the region. Led by the private sector, the Workforce Investment
Board is a unique mix of public, private, and civic representation. If developed and
positioned properly, the Workforce Investment Board can influence change in our
communities’ approach to the myriad factors that affect the economic, educational, and
social viability of our communities.

In Year 2004-05, the Workforce Investment Board actively sought training in Economic
Development issues and concerns and completed Economic Development Training 101, and
attended the “Partnering on Economic Development: Creating the Workforce Advantage
training by Greg Newton Associates.” The Central MN Workforce Investment Board also
was involved in the state pilot on Regional Economic Profile and completed their report to
the DOL (Attachment F: Final Regional Profile Report).
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Central Minnesota Executive Summary

Central Minnesota is a 13-county region that encompasses Kandiyohi, McLeod, Meeker, and Renville
Counties in Region 6E; Chisago, Isanti, Kanabec, Mille Lacs, and Pine Counties in Region 7E; and Benton,
Sherburne, Stearns, and Wright Counties in Region 7W. However, Stearns and Benton Counties are
excluded in many parts of this report because they operate within their own Workforce Service Area.

Central Minnesota added over 8,000 jobs between 2000 and 2003, an amazing feat in the midst of a
national and statewide recession and jobless recovery. As the Twin Cities metro area extends its reach
farther north and west, and St. Cloud stretches south and east, Central Minnesota is enjoying an
economic and demographic surge. In fact, Central Minnesota is the fastest growing region in the state.

Eight of the 13 counties in Central Minnesota gained employment during the last three years — most
notably in construction, healthcare, retail trade, and education — due to an influx of more than 40,000
new residents between 2000 and 2003, according to the U.S. Census Bureaus Population Estimates
Program. (See Table XLIV for employment.)

At 14.4 percent, Sherburne County grew the fastest, while Wright County added the most people, with
11,753 new residents. The populations in Chisago and Isanti — the other two metro fringe counties — also
increased more than 10 percent during the three-year period. Only Renville County showed a percentage
decrease in population. (See Table XLV for population change.)

TABLE XLIV: TABLE XLV:
Employment Change, Estimated Population Change,
2000 to 2003 2000 to 2003
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Source: DEED, Quarterly Census of Employment and Wages. Saource: 1.5, Census Bureau Population Estimates Program.

This demographic growth has prompted great changes in the regional economy. But the reasons for
growth were varied, as different counties grew at different rates and in different industries.
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Why does “Regional” Matter?

For all of the variation among the 11 counties in Central Minnesota, increasingly community leaders have
come to understand that they have much more in common than their differences. They've come to
understand that Central Minnesota is in a global competition for good jobs, such as the best of the
manufacturing jobs that form the core of the region’s economic base.

Companies determine locations on a regional basis before they ever consider a specific city or county for
their site. Families decide where to locate based upon the image and reputation of a region. Through
understanding how the region is faring, everyone can make key decisions about their own future and that
of their community.

How is Central Minnesota Positioned?

As we begin a new century, Central Minnesota is at a turning point. The region has a strong tradition and
a high concentration of manufacturing, healthcare, retail trade, and agricultural industries, with
competitive advantages in some emerging specialties.

Because demographic trends set a crucial context for making workforce strategy decisions, any future
regional strategies will need to account for continued, well-rounded population increases (from school-
aged children to senior citizens). What do employers and site selection consultants look for when
considering where to locate or expand their businesses?

The bottom line from a half-century of economic research is: the bottom line.

In other words, the extent to which a location’s features contribute to lower costs or higher sales largely
determines the business growth of an area. The impact of a location’s attributes on costs and sales
depends on the type of business and the industry it is in, but a number of factors consistently emerge as
generally important for business location.

Much like location in real estate, researchers consistently find that the cost, quality, and availability of
labor are the most important location factors.

Central Minnesota has a large and still growing available labor force. The challenge for Central Minnesota
is to fully embrace the notion of becoming a high skills region that is focused on growing employment in
advanced manufacturing and other sectors that can use those skills successfully. This report presents a
baseline of information about where the region stands today. It has some very positive elements and
some areas in need of work. Many opportunities for growth exist in Central Minnesota, but the region will
require strategic thinking and effective leadership to address the barriers that are currently in the way.
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Central Minnesota Perceived Strengths

Population Growth

Flexible workforce

Proximity of metro border counties to occupational and educational opportunities
Diversity

Good educational institutions; Quality secondary and post-secondary education/training
programs

Telecommunications technology (strength in some communities, weakness in others)
Developed industrial parks

Interstate and highway system for transporting goods

Cost of locating business or industry in rural area can be less

Entrepreneurship and creativity is encouraged

Perceived good quality of life (less crime, less traffic, fresh air)

Younger population in metro border counties

Workforce with good work ethic

Revolving loan opportunities

Community resources (GED, ABE, parents, school programs)

Competent Career Centers in Schools

Many different small employers in the communities; not dominated by one huge
employer

Acceptance of students with special needs by employers

Some larger communities have a variety of options

Rapidly growing, diverse, skilled labor force

Quality of life amenities in close proximity to metro areas

Strong economic diversity in many different localities

Large amount of younger workers

Close to metro where resources such as education and other support is available
Large percentage of well-educated, well-trained workforce

Commuter workforce to Twin Cities Metro area

Excellent schools, K-12 and colleges

Growth corridors of MN are located in our region

Economy is good

Excellent hospitals and medical centers

Great shopping opportunities

People

Skills of employees

Economic development opportunities

Central Minnesota Perceived Weaknesses

Funding to maintain and improve secondary and post-secondary career and technical
education programs

Balancing general and specific training at the HS level to allow for flexibility and yet
provide skills for students going into the workforce

Finding appropriate and ample jobs for students in special education, especially in some
small communities

Transportation challenges to get special education students to a work site

Commuting patterns — workers are driving into the Twin Cities or St. Cloud, which leads
to higher incomes but less social wealth

Too much recent emphasis on services jobs, not enough on goods-producing industries
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* No strong connection between education and business.

« Too many people want college educated, white collar jobs, so not enough people are
interested in good-paying manufacturing jobs

» Drug use by people with multiple challenges to employment

e Lack of broad-based sympathy and support for manufacturers challenged by global
competition

»  Skilled workforce in manufacturing

» Funding for high-tech, high cost programs

» Population growth

e Transportation (poor roads, not enough interstates)

e Created a well-trained workforce for high-tech jobs

» Not enough high paying jobs to replace manufacturing ones that have left

» Lack of people qualified in education to fill positions and work ethic

 Difficulty retaining people because of salaries and facilities

e Providing health benefits that are affordable for employers

e Labor shortages in some occupations and lack of employment opportunities in others.

e Incumbent worker training

e Low basic skill levels for displaced workers

Personal Priorities

e Career information, education and training for high school students

e Placement of special education students, staff training to understand transition for 14-
21 year olds

« Helping commuters find jobs closer to home by expanding businesses outside the metro
fringe — creating a place where businesses can succeed and workers can live

« I sell the fact that we will have a workforce here for many years

e Commuter workforce to Twin Cities

« Helping business and clients find a good match for employment. Finding gaps in
services in the Central area

e Trying to find people with professional degrees and keep them for two or more years

e Assisting businesses with finding qualified applicants or applicants that they want to hire
that could be trained as well as available resources for incumbent worker training

Source for table: Steering committee member survey
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Changing Demographics in Central Minnesota

Growing Pains: Population in Central Minnesota is Expanding Rapidly

Located between and around the Twin Cities and the St. Cloud metro areas, Central Minnesota is the
fastest growing region in the state. After nearly doubling Minnesota’s population growth rate from 1990
to 2000 (23.5% vs. 12.4%), the region has grown over three times as fast as the state since the turn of
the century (9.1% vs. 2.8%). Central Minnesota welcomed nearly 40,000 new residents from 2000 to
2003, jumping up to 443,731 residents total. (See Table XLVI)

Although the recent growth is TABLE XLVI: Population

impressive, it is not a new trend in 2003Pop.  1990-2000  2000-2003  2000-2030*
Central Minnesota. From 1960 to Bent 36,925 13.4% 7.9% 4%
2003, the state’s population increased enton : il Sl Al
48.2 percent, while Central Chisago 46,165 34.7% 12.3% 69.1%
Minnesota’s population more than Isanti 35,372 20.7% 13.1% 35.4%
doubled — a 114.5 percent gain. Kanabec 15,867 17.1% 5.8% 43.4%
o ) Kandiyohi 41,148 6.3% -0.1% 15.7%
S:I; OII;:\‘;"?CC;;J:SIG(S g; tsho‘j )I‘ehgalgn, McLeod 35,864 9.0% 2.8% 19.1%
- ) 0 0 0 0
fewer people now than in 1960. The M?eker 23,205 8'6/: 2'50A’ 231 DA’
four metro fringe counties — Chisago, Mille Lacs 24,317 19.6% 8.9% 53.0%
Isanti, Sherburne, and Wright — all Pine 27,746 24.8% 4.6% 42.6%
more than doubled their population Renville 17,154 -2.9% -1.8% 2.0%
since 1960, with Sherburne growing Sherburne 74,667 53.6% 15.9% 89.3%
0,
from|12_,82(1)0t§ 7c4r;'667 (+|‘_‘8%_/°) ) Stearns 137149 | 11.6% 3.0% 33.2%
people in , Chisago climbing from : , , .
13,419 to 46,165 (+244%), Wright Wright 102,529 31.0% 13.9% 54.5%
eclipsing 102,529 from 29,935 Central (excl. Stearns/Benton) 443,731 23.5% 9.1% 47.8%
A I
(+243%), and Isanti jumping from Minnesota 5,059,375 12.4% 2.8% 27.4%
13,530 to 35,372 (+161%). Source: U.S. Census Bureau; * Minnesota State Demographer Pop. Projections

One major reason for the demographic increase lies in the region’s positive natural rate of increase — the
percentage change in the population due to the difference in the birth rate and the death rate — which

simply means there have been more births than deaths. Two
:‘“’:n”n‘;as'o“f: counties — Sherburne and Wright — averaged more than 1,000
ounted states|  DIFths each year, and two other counties — Chisago and Kandiyohi
— averaged more than 500 births each year, according to Dept. of
Health stats; while only Renville and Mille Lacs showed natural
rate deficits (more deaths than births). Central Minnesota’s
natural rate of increase of +6 percent contributed to the state’s

overall +6 percent natural rate of increase.

Married Couple Families by Age of Householder

This springs from the region’s higher percentage of young,
married-couple families. Of the families in Central Minnesota, 84.6
percent were married-couple families, as compared to 82 percent
in Minnesota and 76.7 percent in the entire United States. Of
those, a higher percentage in Central Minnesota are in the
younger age groups, from 25 to 54 years of age. (See Married-
Couple Families Chart at left.)

23.5%,, 20,  18.8%
22.3% 808 19,

Married Couple  Householder 25 Householder 35 Householder 45
Families to 34 years to 44 years to 54 years

Source: U.S. Census Bureau

Comprehensive Economic Development Strategy Annual Update 62




Chisago (3.16), Isanti (3.14), Sherburne (3.26), and Wright (3.27) Counties all had larger average family
sizes than the state of Minnesota (3.09) and the United States (3.14). Kanabec (3.02) and Pine (3.03)
had the smallest average family sizes in Central Minnesota. But all eleven counties in Central Minnesota
had average family sizes over 3 people, compared to only four of 14 counties in Southwest Minnesota
(Nobles, Lyon, Redwood, and Rock).

According to population projections from the Minnesota State Demographer, Central Minnesota can
expect a continued explosive 47.8 percent total increase in population between 2000 and 2030. Unlike
other regions in the state that are seeing declines in the number of school-aged children, Central
Minnesota will continue to see tremendous gains in the younger age groups between 2000 and 2030.
This is not only important to local school districts, but also as an important component of the emerging
workforce in the region.

TABLE XLVII: Population Again contrary to some other regions, Central Minnesota is also projected
Projections Central Minnesota to see large increases in the number of people in their “prime working
Age | oo00r | 2030 | 20002030 years,” from 20 to 54. New entrants to the workforce, those people aged
Group % Change 20 to 24 years and 25 to 29 years, will grow by more thap .17,000. As
04 40259 | 50500 2549 | these twenty-somethings settle down and start families, it is easy to
5.9 43,624 | 54,900 258% | understand the corresponding jump in the number of school-aged
10-14 | 47,679 | 57,400 20.4% | children. However, the slowest growing age groups are from ages 35 to 44
1519 | 48,358 [ 56,900 17.7% | — partly because that is currently among the region’s largest age groups in
20-24 | 39,336 | 52,700 34.0% | sheer size (projected to be nearly 110,000 people by 2030).
25-29 35,099 | 49,400 40.7%
30-34 | 40,720 | 51,200 25.7% | Increased life expectancies of the region’s aging population also are
35-39 | 48483 | 54,200 11.8% | leading to growth. Central Minnesota is seeing rapid growth in all of the
40-44 | 46,558 | 54,400 168% | age groups from 55 years and over. Led by the Baby Boom generation,
4549 | 39,891 | 52,700 321% | the front end of which will start reaching retirement age in the year 2011,
50-54 | 32,276 | 45,700 41.6 o/" the fastest growth in the region will be in age groups from 65 years and
gggi gg;‘;‘:’ j;;gg ﬁggcy/: up. The groyv_th also demonstrates the increase i_n life expectancies, as
5569 17‘808 46'000 1 58:3% people are I_|V|ng Ionggr than they ever have. This would_ presume tha}t
7072 11 5:720 40:900 T602% | €venas re_S|dents begin to rea_ch retirement age, they_W|I_I remain r¢5|dents
7579 | 13272 | 31400 1366% | Of the region rather than moving away. Several cggntles m_the region
80-84 9.975 | 21.300 T135% | have access to lakes and other recreational amenities, making them
85+ 9386 | 19,900 112.0% | Ppopular destinations for retirees from outside the region as well.
Total | 573,938 | 824,000 43.6%
* 2000 population is from U.S. Census 2000 Overall, the region is expected to add over 250,000 people from 2000 to
Source: Minnesota State Demographer 2030, which may even be understated. (See Table XLVII at left.)

Losing Our Youth?

Although the region is adding school-aged children (0-14 years) and young adults as they enter the
workforce (20-24 years), demographic statistics reinforce a common perception that our region is “losing
our youth.” As shown in Table 2, one of the age groups seeing the slowest growth in the region is
between 15 and 19, ages typically reserved for children graduating from high school and going off to
college. A respected Univ. of Minnesota professor has speculated that “a county lends its young people to
one of the college counties for four years or so and then must face the challenge of trying to bring them
back home. In the 1980s, they had only limited success, but in the 1990s nearly all counties except the
college counties — which lost the people who were students a decade ago — had in-migration of people in
the 30-34 age cohort. The people in the 30-34 age cohort are moving to the suburbs, settling down, and
starting to raise families. They make little subsequent migration until they approach retirement age, and
then tend to look for a northern lakeshore retirement county.” (See “Net Migration” maps below.)

! Fraser Hart, John and Susy Svatek Ziegler. “Migration in Minnesota.” CURA Reporter. Spring 2003.
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Net Migration, Age 15to 24 Net Migration, Age 30 to 44

Per 100
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Source: 1990 & 2000 Census Source: 1990 & 2000 Census

The maps clearly show that net migration is greatest in counties that have four-year universities,
including Stearns County (St. Cloud State University). Other regional counties with two-year community
and technical colleges also saw some student-related net migration, including Pine County (Pine Technical
College), Isanti County (Anoka-Ramsey Community College), and Kandiyohi and McLeod counties
(Ridgewater College). The map on the right also shows that Central Minnesota, most notably the metro
fringe counties, have done a good job of attracting residents back into the area. As these younger
workers graduate from college and gain 5-10 years of work experience, they have tended to move into

the Twin Cities metropolitan area and also Central Minnesota
up into the Brainerd Lakes area. The region will need to
continue attracting these younger workers in order to sustain
growth in the future.

In-Migration Becomes More Important

While population growth can occur both from an increase in
births or a decrease in deaths, in-migration is also a significant
growth factor. Central Minnesota has seen positive in-
migration, gaining 93,960 people from 1995 to 2000. The
number of people moving in was so great, that one out of
every four people in Central Minnesota lived in a different
county, a different state, or a different country in 1995. Only
Renville and Kandiyohi County had people moving in slower
than the U.S. average; while more than one in every three
people in Sherburne County lived elsewhere in 1995.

The Central region also saw positive changes in all race and
origin categories, including rapid growth in persons of Hispanic
origin, Black or African American residents, and Asian or Pacific
Islander descent. This growth helps Central Minnesota continue
to provide a diverse group of consumers to local businesses, as
well as an available labor force to local employers. Growing
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diversity is valuable to employers in terms of meeting changing customer demands and creating
innovative ideas.

Percentage-wise, the increases in different racial populations in Central Minnesota over the last decade
were huge. However, these figures are not tremendously useful because of the relative size. For
example, the number of Black or African American persons nearly doubled in Meeker County — from 23 to
44 people. Plain and simple, the region is still predominantly white — 96.5 percent overall. Eight of the 11
counties are at least 95 percent white, with only Kandiyohi (93.6%), Mille Lacs (93.6%), and Pine County
(94.4%) falling below that line. However, every county — except for Pine — in Central Minnesota at least
doubled the number of residents of Hispanic or Latino origin from 1990 to 2000. McLeod County
(+347%) and Renville County (+306%) saw the fastest increases in their Hispanic populations; while
Kandiyohi County (+1,158 people) had by far the largest numerical increase.

The greatest concentrations of different racial and origin populations are found in Kandiyohi County,
Wright County, Sherburne County, and McLeod County. While the cultural background of residents may
be changing, the vast majority of residents speak English. The numbers of people speaking Spanish,
other Indo-European, and Asian & Pacific Islander languages was highest in Kandiyohi, McLeod, and
Renville County. This has led to increased demands on the local school districts to provide ESL classes.

Housing Demands

The region’s demographic growth has led to increasing demands on each county’s housing stock. Eight of
the 11 counties in Central Minnesota have a newer housing stock — at least based on the median year
that structure was built — than the state. Only Renville (1951), Meeker (1963), and McLeod County
(1969) had older median dates than the state (1969). Sherburne (1985), Chisago (1980), and Wright
(1978) had the newest housing stocks. Likewise, eight of the 11 counties had a higher percentage of
total housing units built between 1999 and 2000 than the state as a whole.

Looking at the number of monthly new privately-owned residential building permits reported to the U.S.
Census Bureau, a couple counties in Central Minnesota are actually putting up almost as many new units
each year as some counties in the Twin Cities metro area. Through November of 2004, both Sherburne
(1,452 units) and Wright County (2,018 units) have surpassed Carver County (1,142 units) as well as
Olmsted County — the Rochester MSA — which had 1,208 new units in the first eleven months of the year.

Demographics Affect the Labor Force

Because demographic trends set a crucial context for making workforce strategy decisions, any future
regional strategies will need to account for continued, well-rounded population increases (from school-
aged children to senior citizens). What do employers and site selection consultants look for when
considering where to locate or expand their businesses?

The bottom line from a half-century of economic research is: the bottom line.

In other words, the extent to which a location’s features contribute to lower costs or higher sales largely
determines the business growth of an area. The impact of a location’s attributes on costs and sales
depends on the type of business and the industry it is in, but @ number of factors consistently emerge as
generally important for business location.

Much like location in real estate, researchers consistently find that the cost, quality, and availability of
labor are the most important location factors.

Businesses wil/ pay more for higher quality workers, but if an area offers equivalently skilled workers with
wages that are comparatively less expensive, the research consistently finds that higher wages will have
a dampening effect on growth, all else being equal. In other words, businesses will locate where they can
get quality workers for less cost. This is not at all surprising because labor is a large component of
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operating cost for many businesses. However, labor is a significant location issue not only because of
cost.

Because workers are less mobile than other factors of production, availability of workers is important to
firm location. However, unemployment is not always a good indicator. While some studies have found
unemployment rates positively related to firm location, just as often it is negatively related or not related
at all. Evidently high unemployment can indicate underlying social problems that make an area less
attractive for business. Instead, the availability measure that is most consistently and strongly related to
firm location is the presence of workers in occupations needed for particular industries. For example, the
number of engineers available is strongly related to manufacturing growth in an area.

Although the importance of labor quality is a recurring theme in survey results and site selection
consultants’ judgments, the empirical research faces difficulties quantifying quality. The most common
labor quality indicator is the education of the workforce. The percentage of the population with a high
school education is often found to matter for business growth. Higher education attainment is less often
associated with business growth, but the proximity of a higher education institution figures prominently
for some businesses. For example, Research and Development firms can spring up near universities, and
there is evidence that manufacturing location is related to proximity of a technical college. A prevalence
of other businesses that employ workers with desired skills also indicates workforce quality.

Central Minnesota offers a well-trained, available, loyal, and affordable workforce to companies that are
interested in locating or expanding in the area.

Brainstorming About Demographics

At the regional profile project presentation in Clearwater on January 14, 2005, members of the steering
committee talked in-depth about the demographic issues facing the region and offered some suggestions
to work on the situation.

e The growth of the population in Central Minnesota is a positive thing
o The high number of single-parent families is a concern; especially with program cutbacks
that affect this segment of the population. In that case, the growth can be a negative if
education and occupational development aren’t provided, including short-term specialized
training
o Affordable housing becomes an issue for cities
= There are generational implications not being addressed: for example, many
younger people are buying houses that are beyond their means and piling up
debt in credit cards — perhaps we need to extend education into the high schools
about spending habits and financial acumen. If the issue is not addressed, we
will likely see the trend toward more foreclosures and bankruptcies continue
o Are there increased costs associated with in-migration?
= What is the impact? Does it need our attention?
= Are there language barriers that need to be addressed?
+ The Central region will need to create adequate industry and job opportunities to retain the
growing population
o Many people who live in Central Minnesota commute into the Twin Cities for work — the
commuting patterns follow higher wages
o Our quality of life and cost-of-living are dependent on the cost of real estate, the
continued upgrade of roads, the continued improvement of schools, and the
development of other modes of transportation
= The area has many amenities, including lakes
e The region must prepare for the impact of retiring “Baby Boomers”
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Demography and the Economy

A Job Bust from the Baby Boom?

Historically, as people enter their 60s, they begin to retire. Retirement not only affects the future
economic circumstances of retiring individuals, it also has an impact on the finances of pension funds and
retirement systems. The demographic profile of the population will undergo profound changes as
members of the Baby Boom generation — persons born between 1946 and 1964 — start reaching
retirement age in 2011. The earliest age of eligibility for Social Security retired-worker benefits is set at
age 62, but the usual retirement age for people retiring now is age 65 — considered the “full retirement
age” by the Social Security Administration. Because of longer life expectancies, starting in year 2003 the
full retirement age will be increased in gradual steps until it reaches age 67.

The number of people retiring each year also affects the size of the labor force, which has a direct impact
on the economy’s capacity to produce goods and services. As noted, the age profile of the working-age
population already is undergoing a shift toward a greater number of older workers and a relative scarcity
of new entrants to the labor force. The oldest Baby Boomers reached 55 years of age in 2001, while the
youngest of that generation will reach 55 years in 2019. The entire Baby Boom generation will be over 65
by the year 2030.

The number of people aged 65 and older in Central Minnesota is projected to rise by 141 percent — from
66,161 now to about 159,500 in 2030. At the same time, the number of working-age adults from 25 to
54-years-old — who will largely be the ones working and paying to support their elders — will increase only
27 percent — from 243,027 to 307,600 in 2030. Even after all the Baby Boomers are retired, the nhumber
of elderly people is expected to keep rising at a faster rate than the number of non-elderly people,
because life-spans continue to lengthen. Their sheer numbers suggest that the impact on labor markets
could be substantial if this generation chooses to retire earlier — or remain in the workforce longer — than
previous generations.

TABLE XLVIII:
Labor Because workers are less mobile than other factors of production,
Force Projections % Change availability of workers is important to firm location. Central Minnesota
County 2000-2030 | offers one of the largest available labor forces outside the Twin Cities
Benton 26.5% | metro area. According to Labor Force Projections from the Minnesota
Chisago 65.1% | State Demographer, 12 out of the 13 counties in the Central Planning
Isanti 35.1% | region (includes Stearns and Benton) are projected to see large
Kanabec 43.0% | increases in their labor forces between 2000 and 2030. Only Renville
Kandiyohi 14.99 | County will see a decrease in its total labor force, and even that is less
McLeod 20.7% than 1 percent. (See Table XLVIII.)
Meeker 18.3% . . . . .
Mille Lacs 5319 The labor force in the five cc_>unt|e§ of Region 7E all are projected to
Pine 34 8 grow 35 percent or more, with Chisago County leading the way at 65

, : °° percent. Sherburne County’s labor force is projected to nearly double
Renville 0.8% | (89.9%) between 2000 and 2030, while Wright County’s is expected to
Sherbume 89.9% | grow 55 percent. The growth in Region 6E was steady, if unspec-
Steamns 334% | tacular, with Kandiyohi, McLeod, and Meeker all predicted to grow
Wright 54.6% | between 15 and 20 percent.

Source: MN State Demographer
The number of teenagers and new entrants to the workforce (16 to 24 years) is expected to grow rapidly
in all three regions, in contrast to losses in these age groups in some other regions of the state. Despite
the region’s youth movement (as described above), in all counties, the fastest growing labor pool will
come from workers aged 65 years and over. The total labor force aged 65 years and over will nearly
triple in Region 6E, and nearly quadruple in Regions 7E and 7W. Region 6E is the only region that is
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expected to see any decline in any age group, losing just over one percent of its labor force from ages 25

to 44. (See Table XLIX below.)

TABLE XLIX:
Region 6E Projected Labor Force Percent Change
2000 2005 2010 2015 2020 2025 2030 2000 - 2010 2000 - 2030
Total labor force 61,512 | 65,380 | 68,330 | 69,870 | 70,350 | 70,440 | 70,830 11.1% 15.1%
Male labor force 32,854 | 34,690 | 36,030 | 36,800 | 37,000 | 37,040 | 37,210 9.7% 13.3%
Female labor force 28,658 | 30,690 | 32,310 | 33,060 | 33,350 | 33,400 | 33,610 12.7% 17.3%
Age 16-24 9,96 | 11,170 | 11,020 | 10,730 | 10,520 | 10,640 | 11,010 10.6% 10.5%
Age 25-44 28,050 | 26,700 | 26,680 | 27,530 | 28,110 | 28,270 | 27,720 -4.9% -1.2%
Age 45-64 20,836 | 24,620 | 27,230 | 27,350 | 26,280 | 25,110 | 25,090 30.7% 20.4%
Age 65 plus 2660 | 20890 | 3,390 | 4270 | 5470 | 6440 | 7,020 27.4% 163.9%
Region 7E Projected Labor Force Percent Change
2000 2005 2010 2015 2020 2025 2030 2000 -2010 2000 - 2030
Total labor force 70,655 | 79,790 | 87,190 | 92,820 | 97,260 | 100,850 | 104,610 23.4% 48.1%
Male labor force 37,866 | 42,640 | 46,430 | 49,490 | 51,830 | 53,740 | 55,730 22.6% 47.2%
Female labor force 32,789 | 37,150 | 40,750 | 43,310 | 45420 | 47,100 | 48,860 24.3% 49.0%
Age 16-24 10,909 | 13,420 | 14,020 | 14,230 | 14,730 | 15,350 | 16,160 28.5% 48.1%
Age 25-44 34,589 | 35,080 | 35960 | 38,360 | 41,040 | 42,870 | 43,410 4.0% 25.5%
Age 45-64 22,844 | 28,560 | 33,870 | 35850 | 35,800 | 35430 | 36,640 48.3% 60.4%
Age 65 plus 2,313 2,740 3,350 4,360 5,710 7,200 8,390 44.8% 262.7%
Region 7W Projected Labor Force Percent Change
2000 2005 2010 2015 2020 2025 2030 2000 - 2010 2000 - 2030
Total labor force 179,878 | 204,020 | 223,990 | 239,280 | 250,010 | 259,400 | 269,080 24.5% 49.6%
Male labor force 95,664 | 108,550 | 118,950 | 127,230 | 133,000 | 138,040 | 143,150 24.3% 49.6%
Female labor force 84,214 | 95460 | 105,030 | 112,060 | 117,020 | 121,350 | 125,920 24.7% 49.5%
Age 16-24 37,403 | 44,050 | 45320 | 46,020 | 46,180 | 48,050 | 51,260 21.2% 37.0%
Age 25-44 88,735 | 91,850 | 96,750 | 103,960 | 111,380 | 115,410 | 115,830 9.0% 30.5%
Age 45-64 49,196 | 62,960 | 75,540 | 80,570 | 80,920 | 81,440 | 85,130 53.5% 73.0%
Age 65 plus 4,544 5,150 6,360 8,720 | 11,550 | 14,490 | 16,880 40.0% 271.5%

Source: Minnesota State Demographer

Women in the Work Force

And while it might be important for older age groups to stay in the labor force longer to make up for
slower growth in the younger age groups; women will also make up an increasingly vital component of

the region’s labor market, growing equally as fast as men. The female labor force is expected to grow in
all 13 counties in Central Minnesota.

Of course, Minnesota ranks number one in the entire United States in female labor force participation, at
66 percent. Half of the region had a lower female labor force participation rate than the state, the other
half had higher rates. The labor force participation rates for females seemed to get higher the closer to
the Twin Cities metro area the county was located, and vice versa. Renville (58.2%), Pine (59%), and
Mille Lacs County (60.8%) all lagged; while Wright (71.3%) and Sherburne County (71.1%) easily
surpassed the state rate. The rest of the counties fell somewhere between 62 and 68 percent.
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The high number of women participating in the labor force led to the region’s high percentages of having
all parents in the family in the labor force (either single-parent or dual-income families). Only Pine
(66.7%) and Kanabec County (68%) had a lower percentage of families with all parents in the labor force
than the state as a whole (68.8%). Meeker (69%), Kandiyohi (70.6%), and Chisago County (70.9%)
were comparable, while McLeod (77.9%), Mille Lacs (73.5%), Wright (72.5%) and Sherburne County
(72%) were significantly higher. Benton (76.5%) and Stearns County (74.3%) also had very high rates of
all parents in the family in the workforce.

Commuting Patterns

The prevalence in the region of young, dual-income families has combined with the close proximity to the
job markets of the Twin Cities and St. Cloud to create an interesting situation: many of the area
communities are sending their residents to work in other counties. Overall, only 51.4 percent of residents
in Central Minnesota worked in their county of residence. Compare that to the State of Minnesota, where
only 33.6% of residents worked outside their county; or Stearns County, where just 19.4% worked
outside their county of residence.

Major commuter counties include: Sherburne (67.4% working outside their county of residence), Chisago
(63.4%), Isanti (59.7%), Wright (56.8%), Kanabec (46%), Meeker (39.5%), and Pine (38.1%). This led
to longer-than-average commute times for workers in these counties, ranging from 23.8 minutes one-
way in Meeker to 32.6 minutes one-way in Isanti County.

Only three counties in Central Minnesota could boast that more than half of their workers had one-way
commute times less than 15 minutes: Renville (55%), McLeod (52.6%), and Kandiyohi County (51.7%).
Not surprisingly, those were the three counties with the largest percentage of residents who also worked
in their home county — Kandiyohi (88.4%), McLeod (75%), and Renville County (70%). In contrast,
nearly 33 percent of commuters in Chisago (32%) and Isanti County (33.4%) were driving 45 minutes or
more each way to work. Eighteen percent of Pine County workers drove more than an hour one-way, and
nearly 10 percent of Kanabec County workers drove 90 minutes or more each way!

This is a significant export of jobs, as Central Minnesota has extremely high labor force participation
rates, especially for females. Less than one percent of regional residents were employed in neighboring
states. County-to-county worker flows help explain the dynamics of the regional economy. Updated
commuting data is available through Excensus and shows average annual wages for commuters to
different regions. Central Minnesota may want to focus on strategies that build more businesses within
the region, rather than sending half of its workforce into other areas each day. (See Appendix B:
Commuting Patterns.)

Higher Education and Retraining Become More Important

Not only do today's businesses require more competent labor, the skill sets, training and educational
demands they need change every few years due to shorter product cycles and new product introductions.
Time-to-market can be the critical success (or failure) factor when introducing a new product in the
global economy. Therefore, corporations value workers who are well trained, but also trainable.

When companies evaluate the ability of a region’s labor force to retrain and be adaptable to future
changes, they can look at a couple major indicators of capability. First, they'll research the demographics.
Is the community's labor force relatively younger or older than the national average or other comparison
communities? Although many executives comment on the superior work ethic of middle-aged and older
workers, human nature dictates that in many cases younger workers are more adaptable to change.

Next, they'll analyze the labor force. This can be influenced by two factors: the population growth rate
and the labor force participation rate. Dynamic labor markets characterized by population growth and
labor in-migration may be an indication of the adaptability of workers. If workers are willing to migrate,
they may be more open to change and retraining. A declining labor force participation rate may indicate
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that many workers (especially older ones) have become disillusioned and decided that they cannot
compete in @ more skilled labor market.

Also, they will explore local labor training programs. A key factor in economic development success is
often a good local community college or other labor training institution. Good labor training institutions
actively work with local industries to jointly design curricula and encourage apprenticeship programs.

While there is no exact measure, educational attainment can be used as a proxy for employee skill levels
and trainability. Central Minnesota is slightly behind the state of Minnesota in most measures of
educational attainment, with fewer workers having bachelor’s or advanced degrees. But the region does
have a higher percentage of residents with an associate’s degree, due in large part to the area’s excellent
two-year technical colleges. The proximity of a higher education institution figures prominently for some

businesses. For

example, thereis ~ TABLE L: Minnesota Minnesota __Minnesota us
evidence that

manufacturing HS or less 51.1% 55.7% 40.9% 48.2%
|Ocat.i0I:1 is related to Some college, no degree 25.3% 22.6% 24.0% 21.0%
proximity of a Assoc degree 7.8% 6.9% 7.7% 6.3%
technical college. Bachelor's degree 11.6% 11.2% 19.1% 15.5%
(See Table L') Grad/Prof degree 4.2% 3.5% 8.3% 8.9%

Central Minnesota is home to several post-secondary institutions providing technical and advanced
educational programs. St. Cloud State University is the largest institution in the area, serving over 19,000
students in 2004. There are many different majors offered at these colleges and universities, but some of
the most common are Business Management & Admin Services; Health Professions and Related Sciences;
Education; Engineering-Related Technologies; Social Sciences & History; Computer & Information
Sciences; Psychology; and Precision Production Trades.

TABLE LI:

N
COLLEGE OF SAINT BENEDICT ST JOSEPH 2,072
MODEL COLLEGE OF HAIR DESIGN ST CLOUD MN 116
RASMUSSEN COLLEGE-ST CLOUD ST CLOUD MN 383
SAINT CLOUD STATE UNIVERSITY ST CLOUD MN 19,771
SAINT CLOUD TECHNICAL COLLEGE ST CLOUD MN 4,505
SAINT JOHNS UNIVERSITY COLLEGEVILLE MN 2,043
ST CLOUD REGENCY BEAUTY ACADEMY ST CLOUD MN 161
RIDGEWATER COLLEGE WILLMAR MN 5,996
RIDGEWATER COLLEGE HUTCHINSON MN 5,996
ANOKA RAMSEY COMM. COLLEGE CAMBRIDGE MN 4,210
PINE TECHNICAL COLLEGE PINE CITY MN 1,128

While the region lags the state in bachelor’s and advanced degrees, looking more in-depth at educational
attainment for age groups reveals a different picture. Central Minnesota compares favorably in the
number of persons who have attended at least some college, even if they have not received their degree.
The gap is largest in the 25 to 34-year old age group, where Central Minnesota’s percentage (31.2%) is
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nearly four points higher than the state of Minnesota (26.5%), but continues for 35 to 44-year olds as
well, with Central leading 29.3% versus 26.3% for the state. (See Table LIl below.)

In the 25 to 34- and 35 to

TABLE LII: Educational Attain. US MN SW/Cen sSw Central 44-vear-old age aroups
Total Population 209,279,149 3,632,940 417,039 128,038 289,001 M \d age groups,
Central Minnesota also had

25 to 34 years: higher percentages of

Less than HS 16.1% 7.6% 8.5% 10.0% 8.0% ; ; ;
residents with an associate

HS Graduate 25.8% 20.7% 28.2% 25.3% 29.1% q than the stat d
Some college, no degree 23.1% 26.5% 30.6% 28.6% 31.2% egree than the state an
Associate degree 7.5% 10.7% 12.8% 13.6% 12.5% the nation. This points to the
Bachelor's degree 20.3% 27.4% 17.0% 19.2% 16.2% strength of the region’s
Grad or professional degree 7.2% 71% 3.0% 3.4% 2.9% Community and technical

35 to 44 years: college system.
Less than HS 15.0% 6.8% 7.7% 8.0% 7.6%
HS Graduate 28.5% 27.4% 36.6% 34.9% 37.2% . .
Some college, no degree 22.6% 26.3% 29.6% 30.4% 29.3% While the lower educational
Associate degree 8.1% 10.0% 10.2% 10.3% 10.2% attainment may seem like a
Bachelor's degree 17.2% 21.1% 12.1% 12.5% 12.0% barrier to growth, research

1 0, 0, 0, 0, 0,

Grad or professional degree 8.7% 8.4% 3.8% 3.9% 3.7% shows that close to 71

45 to 64 years: percent of jobs in Minnesota
Less than HS 16.8% 8.2% 10.0% 10.6% 9.7% and 74.4 percent of jobs in
HS Graduate 28.7% 31.3% 41.3% 42.1% 40.9% ; ;
Some college, no degree 21.7% 24.9% 24.8% 23.8% 25.3% Central aneSOta re_:qwre
Associate degree 6.4% 6.9% 6.3% 6.2% 6.4% only a high school diploma,
Bachelor's degree 15.0% 18.0% 12.0% 12.6% 1.7% as compared to 8.9 percent
Grad or professional degree 11.4% 10.7% 5.6% 4.6% 6.1%

of jobs which require some

Source: U.S. Census Bureau

college or an associate’s

degree and 16.7 percent which require a bachelor’s degree or above. In other words, Central Minnesota
might have a better market-clearing match between unskilled workers and the demand for unskilled
workers than some other regions. While there is some unmet demand for workers with a bachelor’s
degree or more, this also means that many workers might be under-employed from an educational

attainment standpoint. (See Table LIII.)

TABLE LIII: Under-employed

Minnesota

Supply Demand Difference
BA or Above 27.4% 20.2% 7.3%
Some College or Associates Degree 31.7% 8.7% 22.9%
High School Diploma or less 40.9% 71.1% (30.2%)
Central Minnesota

Supply Demand Difference
BA or Above 15.5% 16.7% (1.2%)
Some College or Associates Degree 33.0% 8.9% 24.1%
High School Diploma or less 51.5% 74.4% (23.0%)

While the market-clearing match is beneficial to the area, there is also a lot of value in a diverse
workforce with varied skills and education. Research shows that the growth of good jobs appears to be in
part dependent on the availability of skilled workers. Businesses are able to increase profitability by
increasing productivity and encouraging employees to be innovative.

The Demand Shifters

Plain and simple, the demand curve shifts out when at any price, a greater quantity is demanded
than before. Why would this habpen? Here are a few reasons:
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e Innovation and quality improvement — creating better products or services
e Access to new markets — finding new or more customers (i.e. expanding global trade)
« Influence customers’ tastes — using effective marketing, which starts with marketing strategy

Every business strives to shift out their demand curves, just like every business strives to lower
costs. However, a business that successfully shifts out demand is generally more concerned with
productivity and market strategy than one that is overridingly cost-conscious. While both
methods will increase profitability, sound reasoning would presume that the "demand shifters”
grow our economy. What's more, demand shifters, typically make better use of human resources
than supply shifters (who typically focus on the lowest cost).

Of course, supply will shift following any demand shift, as processes are refined and optimized
based on the new market, but the latter supply shifts are reactions to underlying market
demands, not "slash and burn” cost cutting measures. In Schumpeter’s economics, economic
growth is driven by these changes in market paradigms — innovations and new markets.

The Loyalty Effect

In the new economy, few workers remain with a single company or organization for the full course of a
career. Instead, Americans have grown accustomed to changing jobs, locations, and even career fields
almost at will. There are many possible explanations for this shift away from the old idea of a career
including: diminished employer commitments to workers, low unemployment rates coupled with high
demand for skilled workers, and the cyclical rise and fall of industries.

Whatever the reasons, the job change trend continues to advance. National job tenure research by the
Bureau of Labor Statistics shows that median job tenure (the number of years with current employer)
was 3.7 years at the start of 2002: one-quarter had been at their jobs one year or less, and one-quarter
for 10 years or more; with 3.7 years at the mid-point. Since the 1980s and early '90s, the median has
slipped significantly for every age group. The prevalence of long-time employees has also declined. In
1991, 19 percent of workers in their early 30s were long-time employees (10 years or more); by 2002,
this figure was only 12 percent. Again, declines are noticeable in every age cohort.

National trends notwithstanding, workers in Central Minnesota continue to display a remarkable amount
of loyalty to their employers. A Labor Force Assessment study conducted by DEED in 2001 revealed
median employee tenure was nearly twice as high as the national average across all age groups.

In Central Minnesota, the employment tenure for primary jobs ranged from less than a year to more than
50 years. The median employment tenure was 7 years in Region 6E, while the average employment
tenure topped 12 years. The median tenure was 6 years in both Region 7E and 7W, and the average
tenure was 10.5 years in both regions as well. A higher percentage of workers in all three regions had
spent more than 16 years at their current job (30% in Region 6E, 24% in Region 7E, and 25% in Region
7W) than those who had spent less than a year (20% in Region 6E, 13% in Region 7E, and 15% in
Region 7W). (See charts below.)

Most businesses can point to their very success or failure in the marketplace by their ability to develop
and keep loyal employees. There is a tremendous cost involved in high employee turnover. Lost time and
profits due to mistakes, slow production output as they learn the ropes, and costs of retraining, among
other things. Central Minnesota businesses have a tremendous competitive advantage over other regions
when it comes to the loyalty and long-term commitment of their employees, while also having access to a
younger, adaptable labor force that continues to migrate into the area.
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Region 6E Labor Force Assessment

Region 7E Labor Force Assessment

Percent of Working
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Wage Comparison Analysis

The Regional Labor Force Assessment also invited respondents to consider: what decision factors would
be important if one was to search for new employment? While workers in Central Minnesota may have a
tendency to stay with their current employer for the long-term, there are incentives that would make
them consider a different job.

Not surprisingly, workers in both regions desire better job benefits — including health insurance, life
insurance, and retirement plans — with well over 85 percent of respondents rating this as an important
job change consideration. Akin to the “demand shifter” argument above, just over 80 percent of
respondents in both regions had interest in having their employers “better utilize their skills.” And again
highlighting their loyalty, three out of every four respondents felt that more job security and better career
advancement opportunities were important factors. (See Factors Chart for Region 7 below.)

Factors Rated as VERY Important

ﬁ

D e @ P NPT . ¢
«\‘”“Qﬂ xc-’(f P &2 & :ﬁ ﬁ Qig*‘é% ra & &5 & Q‘ﬁ
@ﬁ"i’é} o ;ﬁ@ s TS TS
Nl ) &° &F &
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*Respondents could choose Very Important, Somewhat lmportant, Mot Very Important, and

Mot at all Important.

But far and away, an increase in pay was the primary factor considered — meaning wages often play the
single most important role in helping workers decide where to work. A wage increase was deemed

Median
TABLE LIV: Regional Salaries Hourly
Wage
EDR 1 - Northwest $12.42
EDR 2 - Headwaters $11.49
EDR 3 - Arrowhead $13.63
EDR 4- West Central $12.18
EDR 5 - North Central $11.81
EDR 6E - Southwest Central $12.83
EDR 6W — Upper MN Valley $11.83
EDR 7E - East Central $13.66
EDR 7W - Central $13.03
EDR 8 - Southwest $12.29
EDR 9 - South Central $12.83
EDR 10 - Southeast $14.12
EDR 11 - Twin Cities $16.83
Minnesota $15.25
Source: DEED MN Salary Survey, 3rd Qtr. 2004

Comprehensive Economic Development Strategy Annual Update

important by close to 90 percent of working respondents.

Much like its geographic location, wages in Central Minnesota are
about in the middle of the state. Median wages for all occupations
are higher in Central than in Southwest, Northwest, and South
Central; but lower than the Southeast, Northeast, and the Twin
Cities. (See Table LIV.)

According to wage detail stats from DEED, about 37 percent of all
jobs in Region 6E pay less than $10 an hour. Another 45 percent
pay between $10 and $20 an hour. The remaining 18 percent pay
$20 or more. In Region 7E, 38 percent of jobs paid less than $10
an hour, 43 percent paid between $10 and $20 an hour, and the
remaining 19 percent paid $20 or more per hour. Finally, in Region
7W, only 32 percent of jobs paid less than $10 an hour, 46
percent paid between $10 and $20, and 22 percent paid more
than $20 an hour. (See Figure 6s below.)
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Figure 6. Wage Distribution of All Jobs:
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Regional Salary Surveys

The median hourly wage for all occupations in Region 6E is $12.83, in Region 7E is $13.66, in Region 7W
is $13.03, and for the state of Minnesota is $15.25; according to the 3™ quarter of 2004 Minnesota Salary
Survey. The highest paying jobs are typically management occupations, architecture and engineering
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occupations, business and financial operations occupations, and life, physical, and social science

occupations, which all require higher levels of education and experience. The lowest-paying jobs are
concentrated in food preparation and serving related occupations, sales and related occupations, and
building and grounds cleaning and maintenance occupations. (See Table LV.)

TABLE LV: 3rd Quarter 2004

Regiop 6E Region Regiop 7E Region Regiop W Region Minne_sota )

Minnesota Salary Su rvey ﬂgﬂlral;l Esti?rilsated ﬂzﬂ:; Esti-rlrilsated ﬂZ:IraI; Esti7mvited I\Iflli(tjllral)r/‘ “Ié"slzirr‘r?:t?:

Occupational Group Wage # of Jobs Wage # of Jobs Wage # of Jobs Wage Employment
Total, All Occupations $12.83 48,670 $13.66 44110 $13.03 136,290 $15.25 2,591,720
Management Occupations $29.70 1,860 $30.83 1,670 $33.21 5,370 $39.11 122,250
Business and Financial Operations Occupations $21.07 1,510 $21.72 1,450 $22.02 5,100 $24.25 137,780
Computer and Mathematical Occupations $23.70 600 $21.28 450 $24.77 1,920 $30.89 69,450
Architecture and Engineering Occupations $21.39 1,160 $22.26 550 $23.23 1,780 $26.91 53,850
Life, Physical, and Social Science Occupations $19.02 230 $30.86 440 $23.22 700 $24.86 25,320
Community and Social Services Occupations $12.75 770 $16.51 1,160 $15.92 2,140 $16.14 42,660
Legal Occupations $27.84 130 $13.16 250 $29.31 710 $30.90 18,180
Education, Training, and Library Occupations $16.76 3,380 $18.60 3,940 $19.20 10,190 $18.94 150,890
Arts, Design, Entertainment, Sports, and Media Occ $11.66 260 $17.46 270 $16.24 1,220 $18.67 33,130
Healthcare Practitioners and Technical Occupations $22.64 2,920 $22.67 3,280 $24.02 6,320 $24.13 135,980
Healthcare Support Occupations $10.71 1,770 $10.80 1,830 $10.75 3,450 $11.54 70,650
Protective Service Occupations $16.72 650 $15.24 1,260 $16.94 1,990 $14.22 44,590
Food Preparation and Serving Related Occupations $6.92 4,460 $7.40 4,680 $7.56 12,250 $7.87 208,170
Building & Grounds Cleaning & Maintenance Occup. $10.00 1,300 $10.15 1,440 $9.77 3,950 $10.18 80,130
Personal Care and Service Occupations $9.82 990 $8.84 1,350 $8.91 2,950 $9.71 72,540
Sales and Related Occupations $10.24 4,880 $9.00 4,240 $9.87 15,900 $11.36 279,290
Office and Administrative Support Occupations $11.74 6,710 $12.42 6,300 $12.49 20,310 $13.90 436,850
Farming, Fishing, and Forestry Occupations $10.55 400 $12.01 150 $13.39 250 $11.02 5,120
Construction and Extraction Occupations $16.81 2,030 $20.00 2,160 $18.16 6,810 $21.80 114,370
Installation, Maintenance, and Repair Occupations $15.54 1,810 $14.67 1,280 $16.68 4,790 $18.00 94,600
Production Occupations $12.69 7,390 $14.32 3,490 $12.46 16,490 $13.86 229,290
Transportation and Material Moving Occupations $12.74 3,470 $12.99 2,490 $13.41 11,690 $13.19 166,610

Source: DEED Minnesota Salary Survey, 3rd Quarter 2004

Only three major occupational groups — Education, Training, and Library Occupations; Farming, Fishing,

and Forestry Occupations; and Protective Service Occupations — have higher wages in Central Minnesota

than in the state, but some other occupational groups are competitive in wages, including: Healthcare
Support Occupations, Food Prep and Serving Occupations, Building & Grounds Cleaning & Maintenance
Occupations, and Transportation and Material Moving Occupations.

In contrast, there were a couple occupational groups that earned significantly less in Central Minnesota

than elsewhere in the state, including the higher-skilled groups like: Management Occupations, Business

and Financial Operations Occupations, Computer and Mathematical Occupations, Architecture and
Engineering Occupations; Arts, Design, Entertainment, Sports, and Media Occupations; Healthcare

Practitioners, and Construction and Extraction Occupations. There is more variation, but still lower wages
in general, among specific occupational titles. Typically, wages in Central Minnesota are between 85 and

95 percent of the comparable statewide wages. (See Appendix A: Salary Survey.)
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Job Vacancies in the Region

After three years of steady declines in job demand brought on by the recession, Central Minnesota finally
saw an increase in job vacancies in the second quarter of 2004. There was a large jump in job vacancies
between the 4th quarter 2003 and 4th quarter 2004 in the Central Planning region (19.9%), especially as
demand for production workers begin to pick up as the region’s manufacturing industry recovered from
the recession. (See Job Vacancies tables below.)

TABLE LVI:

Job Vacancies by Region

9nd Qtr 2004 % Change from 2nd % Change from 4th

Qtr 2003 Qtr 2003
Region Total Job Vacancies to 2nd Qtr 2004 to 2nd Qtr 2004
Central 6,916 2.1% 19.9%
Northeast 4,438 21.7% 33.2%
Northwest 5,785 2.1% 15.7%
Southeast 5,462 57.8% 26.3%
Southwest 5,485 5.2% 90.2%
Twin Cities 37,250 43.2% 29.5%
Source: Minnesota Department of Employment and Economic Development
Job Vacancies by Plannin .
Region, Second )C()uarter 2304 Minnesota Central
Number Job Number Job
Major Occupational Group of Job Vacancy of Job Vacancy
Vacancies Rate Vacancies Rate
Sales and Related 8,664 3.0% 314 1.2%
Office and Administrative Support 6,735 1.5% 621 1.8%
Food Preparation and Serving Related 6,654 3.2% 1,582 7.2%
Transportation and Material Moving 5,884 3.5% 329 1.8%
Production 5,222 2.3% 1,099 4.0%
Healthcare Practitioners and Technical 4,325 3.2% 295 2.3%
Healthcare Support 3,637 5.2% 470 6.8%
Construction and Extraction 3,447 3.0% 964 8.7%
Building, Grounds Cleaning & Maintenance 3,089 3.9% 303 4.7%
Personal Care and Service 2,646 3.7% 243 4.9%
Business and Financial Operations 2,578 1.9% 38 0.5%
Education, Training and Library 2,009 1.3% 267 1.5%
Installation, Maintenance and Repair 2,133 2.3% 92 1.1%
Computer and Mathematical 1,612 2.4% 49 1.6%
Community and Social Services 1,544 3.5% 14 0.3%
Management 1,237 1.0% 49 0.5%
Life, Physical and Social Science 1,050 4.2% 17 1.3%
Architecture and Engineering 989 1.9% 88 2.5%
Protective Service 508 1.1% 68 1.6%
Legal 481 2.6% NA NA
Art, Design, Entertainment and Media 454 1.4% 10 0.6%
Farming, Fishing and Forestry 438 NA NR NR
Total Job Vacancies 65,336 2.5% 6,916 3.0%

Based on the region’s economic composition, Central job vacancies comprise a different mix from
Minnesota’s, with food preparation and serving related occupations having the highest number of
vacancies (23% of total vacancies in the Central region), compared to Minnesota’s sales and related
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(13%) and office and administrative support (10%). Specialty manufacturing activity is growing in the
area, creating demand for skilled production workers (1,099 openings).

In Central Minnesota, the greatest rate of vacancies occurs in construction occupations, as the region
continues to build houses and roads at a steady pace. Health care support (6.8%) occupations were also
in demand from the region’s growing healthcare services and nursing and residential care facilities. The
state similarly has a high vacancy rate in health care support, but it is lower at 5.2%.

According to employment projections from DEED, the Central region will be the fastest growing region in

the state for job growth, jumping nearly 18 percent. The highest occupation category for employment by
absolute numbers is projected to be in office and administrative support occupations (14.7%) followed by
sales and related occupations (17.4%). The greatest number of openings through 2010 is projected to be

in sales and related (15,433), followed by food preparation and serving (14,211), then office and
administrative support (13,737). The highest percentage change in employment is projected to be in
computer and mathematical occupations, with a 54.8% increase, followed by community and social
services occupations with 36.7%. (See Occupational Projections table below.)

TABLE LVII:

Central Minnesota Occupational Projections *Pianning area, not workforce service area (incl. Stearns & Benton)

Estimated Projected P . Replace- % Projected

. ercent Numeric Total

Title Employment Employment Change Change ment Employment Openings
(2000) (2010) Openings (2010)

Total, All Occupations 272,541 320,277 17.5% 47,736 66,283 - 114,019
Management Occupations 19,193 20,413 6.4% 1,220 2,470 6.4% 3,690
Business & Financial Operations Occupations 7,729 9,513 23.1% 1,784 1,533 3.0% 3,317
Computer and Mathematical Occupations 2,212 3,424 54.8% 1,212 203 1.1% 1,415
Architecture and Engineering Occupations 3,956 4,338 9.7% 382 923 1.4% 1,305
Life, Physical, & Social Science Occupations 1,235 1,419 14.9% 184 328 0.4% 512
Community and Social Services Occupations 4,644 6,350 36.7% 1,706 767 2.0% 2,473
Legal Occupations 1,215 1,423 17.1% 208 91 0.4% 299
Education, Training, and Library Occupations 16,963 20,808 22.7% 3,845 3,723 6.5% 7,568
Arts, Design, Entertainment, Sports, and o o
Media Occupations 2,417 3,007 24.4% 590 419 0.9% 1,009
Healthcare Practitioners & Tech Occupations 11,451 14,720 28.5% 3,269 2,542 4.6% 5,811
Healthcare Support Occupations 7,266 9,614 32.3% 2,348 1,144 3.0% 3,492
Protective Service Occupations 3,676 4,434 20.6% 758 1,027 1.4% 1,785
Food Prep. & Serving Related Occupations 21,448 25,953 21.0% 4,505 9,706 8.1% 14,211
Building, Grounds Cleaning & Maint. Occs. 9,473 11,785 24.4% 2,312 1,904 3.7% 4,216
Personal Care and Service Occupations 9,821 12,519 27.5% 2,698 2,832 3.9% 5,630
Sales and Related Occupations 31,386 36,858 17.4% 5,472 9,961 11.5% 15,433
Office & Administrative Support Occupations 37,777 43,327 14.7% 5,550 8,187 13.5% 13,737
Farming, Fishing, and Forestry Occupations 3,962 4,206 6.2% 244 1,232 1.3% 1,476
Construction and Extraction Occupations 12,688 15,119 19.2% 2,431 2,288 4.7% 4,719
Installation, Maint., & Repair Occupations 10,597 12,367 16.7% 1,770 2,450 3.9% 4,220
Production Occupations 33,848 35,279 4.2% 1,431 8,022 11.0% 9,453
Transportation & Material Moving Occs. 19,584 23,401 19.5% 3,817 4,531 7.3% 8,348

Source: DEED Occupational Projections 2000-2010

Brainstorming About The Labor Force

At the regional profile project presentation in Clearwater on January 14, 2005, members of the steering
committee talked in-depth about the labor force issues facing the region and offered some suggestions to
work on the situation. Many of the labor force suggestions are closely linked to the demographic issues.

« The region’s workforce includes people with disabilities. How can we utilize their skills? There are

also workers with undiagnosed/untreated mental health issues

« The WIB needs to focus on learning about the needs of the upcoming labor force groups and

maximize on the capabilities available

o Th WIB needs to educate the educators on viable choices regarding jobs and careers
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o The WIB needs to address the misconceptions of parents and students regarding
manufacturing jobs and the new environment (high-technology, clean, etc.)
= The perception has been raised that manufacturing jobs are not stable
= Many parents have been pushing their kids toward four-year degrees rather than
technical schools
« The region should focus on incumbent worker training for those remaining in the workforce
longer, and technical training for the emerging workforce
o Many new entrants require work skills training (teamwork, computer skills, critical
thinking, etc.) as well as basic skills training (showing up for work, being on time,
dressing appropriately, etc.)
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The Industrial Composition of Central Minnesota

First and foremost, it is important to understand the nationwide shift from a goods-producing economy to
a services-producing economy. About 81 percent of the jobs in the entire United States and the state of
Minnesota are services-producing. In Central Minnesota, however, only 74.7 percent of jobs are in the
services-producing domain, meaning about one in every four jobs are still in the goods-producing
domain. Employment in the goods-producing domain was highest in Region 6E at 31.7 percent, followed
by 25 percent in Region 7W; down to only 18.8 percent in Region 7E — and those figures do not include
farms (See Appendix C: Agricultural Statistics.)

Central Minnesota also has a slightly higher percentage of public sector jobs. In the United States, a little
over 15 percent of jobs are in government; in the state of Minnesota, it's a little under 15 percent. In
contrast, about 17 percent of jobs in Central Minnesota are in the public sector. Region 7W actually had a
lower percentage of public sector employment (13.9%) and Region 6E was just above 17 percent; but
Region 7E had 26.8 percent of its total employment in the public sector — meaning that more than one in
every four jobs in Region 7E is in government.

While there is a slightly higher percentage of total jobs, the average employment size for government
firms is slightly smaller in Central Minnesota than the rest of the state and the nation. The average
government office had about 40 employees in Central Minnesota, as compared to an average of 48
employees per site in Minnesota and more than 77 employees at each location in the United States. This
is likely due to the fact that the government offices provide a wide array of services to a large geographic
region, but relatively small numbers of recipients across those geographies.

Distinguishing Industries

For all the intricacies of each individual county’s economy, Central Minnesota has some interesting
similarities in terms of distinguishing industries, defined as those with a better-than-average share of
statewide industry employment. (See Distinguishing Industries Chart below.)

Distinguishing Industries, Central Minnesota

1 1 1 1 1
0% 5% 10% 15% 20% 25% 30%

Percentage of Statewide Industry Employment
Source: DEED QCEW program
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In 2003, Region 6E had 2.0 percent of all Minnesota jobs; while Region 7E had 1.8 percent and Region
7W had 5.6 percent. In sum, Central Minnesota had 9.4 percent of total statewide employment. Again
highlighting the region’s traditional reliance on blue-collar industries like agriculture and manufacturing,
nearly all the major distinguishing industries were in the goods-producing domain. The region had more
than one in every four Animal Production jobs in Minnesota, and 23 percent of the state’s Agriculture
Support Activity jobs. The region also had a competitive advantage in related industries like Crop
Production (17.8%) and Food Manufacturing (15.4%).

But other manufacturing specialties also span the landscape in Central Minnesota. Led by Region 7W, the
region also had 24.4 percent of Minnesota’s Nonmetallic Mineral Product Manufacturing jobs. The region
had 26.3 percent of statewide Furniture and Related Product Manufacturing employment, as well as 21.7
percent of Minnesota’s jobs in Textile Product Mills and 13.6 percent of jobs in Textile Mills. Paper
Manufacturing (20.6%) supported the region’s large Printing & Related Support Activities industry, which
was a distinguishing industry in Region 7W; while Fabricated Metal Product Manufacturing enjoyed a
resurgence in Central Minnesota and is still a distinguishing industry.

Central Minnesota had a surprising competitive advantage in Utilities, with 16.4 percent of statewide jobs
located in the region. Home to many of the largest Heavy and Civil Engineering Construction companies
in the state, Central Minnesota had 15.3 percent of statewide employment in that industry — and was still
growing. Truck Transportation (14.3%) and Gasoline Stations (15.1%) were both distinguishing
industries in the region, showing the importance of getting innovative products to market. Although its
share has dropped in the last couple years due to massive layoffs, Nonstore Retailers is still a major
employing industry in Region 7W and a growing industry in Region 7E and 6E. It is one of the few
distinguishing industries in the region that is in the services-producing domain; joined by Waste
Management & Remediation Services (13.7%), Truck Transportation, and Gasoline Stations.

Meeting the needs of the area’s older population, nursing and residential care facilities was a
distinguishing industry in both Region 7E and 6E, but not in Region 7W. Healthcare was among the
largest industries in the region, especially at publicly-owned Hospitals. Region 6E had a strong
concentration of Computer & Electronic Product Manufacturing employment; while Region 7E had over 5
percent of the state’s Plastics & Rubber Product Manufacturing jobs. Region 7E also had almost 5 percent
of statewide Justice, Public Order, & Safety Activities jobs, after adding jobs in the last five years.

In terms of industry clusters, then, Central Minnesota really has ten major areas of strength:

Competitively Located Industries in Central Minnesota

1) Value-added Agriculture Production
a. Animal Production, Agriculture Support Activity, Crop Production
2) Food Manufacturing
3) Specialty Manufacturing Sectors (including the St. Cloud Area)
a. Nonmetallic Mineral Product Manufacturing, Paper Manufacturing, Textile Product Mills
4) Furniture & Related Product Manufacturing
5) Computer & Electronic Product Manufacturing
6) Truck Transportation and Gasoline Stations
7) Utilities
8) Heavy & Civil Engineering Construction
9) Nonstore Retailers
10) Healthcare and Nursing Care for Elderly Residents
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Major Industries

Just because an industry is considered “distinguishing” does not mean it is a large industry, a growing
industry, or even a high-paying industry. For example, Agriculture Support Activities is a vital, growing
component of the region’s agricultural economy, but actually only provides 375 jobs in Central Minnesota.
In contrast, with close to 1,530 jobs, Nonstore Retailers is still among the largest employing industry
specialties in Central Minnesota, but it lost 2,681 jobs — nearly two-thirds of its workforce — from 2000 to
2003. And average weekly wages in Crop Production in the region were $379 in 2003, which was nearly
$200 less than the average weekly wage for all industries ($567).

Region 6E

To provide perspective, it is helpful to look at total industry employment statistics. Manufacturing was the
largest employing industry in Region 6E in 2003, with 11,720 jobs, or 22.5 percent of total jobs — 61
percent more concentrated than in the state as a whole (13.4% of total jobs). The two largest specialties
were Food Manufacturing (3,125 jobs) and Computer and Electronic Product Manufacturing (2,737 jobs).
While the state lost close to 40,000 manufacturing jobs from the 2™ quarter of 2001 to the 2™ quarter of
2004; Region 6E lost just over 1,200 jobs — despite a 150 job gain in Food Manufacturing, a job gain of
83 in Furniture & Related Product Manufacturing, and an impressive 47 job gain in Fabricated Metal
Product Manufacturing. The loss stemmed mostly from big cuts in Computer & Electronic Product
Manufacturing (-487 jobs) and Machinery Manufacturing (-546 jobs).

Healthcare and Social Assistance was next with 16.2 percent of total jobs, or 8,445 jobs. These two
industries were on opposite paths during the last three years, with manufacturing losing 14 percent of its
workforce, and healthcare adding just over 12 percent. Both manufacturing and healthcare tended to be
larger individual employers as well, averaging 50.5 and 30.8 employees per site, respectively.

With two major regional centers, Retail Trade was the third largest employing industry in Region 6E, with
6,536 jobs in 2003. However, Retail Trade lost 87 jobs from 2000 to 2003. The largest specialties are
General Merchandise Stores (1,430 jobs) and Food & Beverage Stores (1,280 jobs); while Building
Material Supply Stores was the fastest growing, adding over 300 jobs from the 2™ quarter of 2001 to the
2" quarter of 2004. Accommodation and Food Services was also growing in Region 6E, gaining 248 net
new jobs between 2000 and 2003.

Despite tight budgets, Educational Services was still a large employing industry in Region 6E, with 4,015
jobs, after adding 380 jobs from 2001 to 2004. It was also among the largest employers, averaging 51.5
employees per site. Construction payrolls jumped over 10.2 percent between 2000 and 2003, as the
region’s strong base of Heavy & Civil Engineering Construction firms (+20 jobs), Construction of Buildings
(+151 jobs), and Specialty Trade Contractors (+218 jobs) all added jobs quickly.

There were 2,263 jobs in Public Administration; 2,365 jobs in Wholesale Trade (focused around Farm
Equipment and Products); 1,581 jobs in Transportation and Warehousing; 1,825 jobs in Agriculture,
Forestry, and Fishing; and 1,326 jobs in Finance and Insurance.

Region 6E also has 1,432 jobs in Other Services; 1,116 jobs in Administrative & Waste Services; 912 jobs
in Information; and 299 jobs in Utilities; 267 jobs in Real Estate, Rental & Leasing; and 545 jobs in Arts,
Entertainment, and Recreation. (See Appendix D: Region 6E County Economic Profiles.)

Region 7E

Region 7E was similar; although it had less concentration in manufacturing and more government
employment than Region 6E. The region had 19.4 percent of its jobs in Healthcare & Social Assistance,
with 8,907 jobs total. That was a 13.7 percent increase since 2000, which equals nearly 1,100 more jobs.
Healthcare employment was split between Hospitals (3,125 jobs), Ambulatory Healthcare Services (1,231
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jobs), Nursing & Residential Care Facilities (4,021 jobs), and Social Assistance (698 jobs). With 40.3
employees per site, healthcare firms tended to be larger, on average in Region 7E.

Demographic growth led to job growth in Retail Trade, which is the second largest employing industry in
Region 7E, with 6,017 jobs in 2003, but among the lowest paying industries. Food & Beverage Stores
(1,400 jobs) and General Merchandise Stores (1,005 jobs) are the largest retail trade specialties.
Accommodation and Food Services also gained employment from the demand created by new residents,
jumping up to 3,974 jobs in 2003. However, it also has low wages ($184 average weekly wages).

Manufacturing follows as the third largest industry, with 5,201 jobs in 2003, although the average size of
these employers was much smaller in Region 7E (20 employees per site) than elsewhere. Plastics &
Rubber Product Manufacturing was more concentrated in Region 7E, but lost close to 300 jobs from the
2" quarter of 2001 to the 2™ quarter of 2004. Unlike the other two regions in Central Minnesota, Region
7E had small numbers of employment in Food Manufacturing (290 jobs). The largest employing specialty
was Fabricated Metal Product Manufacturing (1,356 jobs), although it also lost nearly 200 jobs over the
last three years.

Demographic growth also led to growth in Educational Services (4,373 jobs), despite tight state budgets.
With 53.3 employees per site, Educational Services had the largest average employment size as well. At
26.8 percent of total employment, government employment continued to grow in the region. Public
Administration provided exactly 3,507 jobs in Region 7E.

Other Services had 286 firms and 1,290 jobs. Construction built up payrolls in the region, with 80 net
new firms and 466 net new jobs from 2000 to 2003. Construction is unique because it has a higher
percentage of total firms than total jobs, mostly due to the large nhumber of small Specialty Trade
Contractors — like electricians, plumbers, carpet-layers, concrete masons, and so on — that have less than
five employees. Construction was among the fastest growing industries in the region, with jobs increasing
18.6 percent from 2000. (See Appendix E: Region 7E County Profiles.)

Finance & Insurance was among the highest-paying industries with a $699 average weekly wage,
providing 1,197 jobs. Transportation & Warehousing supplied 1,051 jobs; and Agriculture, Forestry &
Fishing had 45 firms and 394 jobs. Wholesale Trade offered 716 jobs at 116 firms; and Utilities had 244
jobs with an impressive average weekly wage of $1,092.

Region 7W

With the inclusion of Stearns and Benton Counties (the St. Cloud MSA), Region 7W is by far the largest
region in Central Minnesota, and has the second largest available labor force in Greater Minnesota
(behind Region 10 — Southeast Minnesota). Manufacturing was the largest employing industry in Region
7W in 2003, with 24,185 jobs, or 16.8 percent of total jobs — 25 percent more concentrated than in the
state as a whole (13.4% of total jobs). The two largest specialties were Fabricated Metal Product
Manufacturing (3,473 jobs) and Food Manufacturing (3,422 jobs). While the state lost close to 40,000
manufacturing jobs from the 2" quarter of 2001 to the 2" quarter of 2004; Region 7W lost just over
1,200 jobs — despite an 88 job gain in Food Manufacturing, a job gain of just under 200 in Wood Product
Manufacturing, and an impressive 117 job gain in Furniture and Related Product Manufacturing. There
have, however, been several high-profile manufacturing plant closures and reorganizations in the St.
Cloud area in the last couple years.

With a major metropolitan statistical area (St. Cloud MSA) in the region, Retail Trade was next with 15.1
percent of total jobs, or 21,803 jobs. Retail Trade also suffered employment losses from 2000 to 2003,
dropping -943 jobs from 2000 to 2003. The largest specialties in the region were Food & Beverage Stores
(4,106 jobs), General Merchandise Stores (3,589 jobs), and Motor Vehicle and Parts Dealers (3,226 jobs).
Accommodation and Food Services was also growing in Region 7W, gaining 974 net new jobs and 39 net
new establishments between 2000 and 2003 to meet growing demand.

Comprehensive Economic Development Strategy Annual Update 83



Healthcare and Social Assistance was the third-largest industry in the region, with 12.4 percent of total
employment, or 17,800 jobs. Healthcare was called “recession-proof” during the last three years, with
manufacturing slicing 7 percent and retail trade losing 4.1 percent of its workforce, and healthcare adding
just over 16 percent. That included 6,115 jobs in Hospitals, 4,873 jobs at Ambulatory Healthcare
Services, 4,559 jobs at Nursing and Residential Care Facilities; and 3,001 jobs in Social Assistance.
Demographic growth has led to increased demand in local school districts and the region’s post-
secondary institutions are seeing record enrollments each year, prompting Educational Services to
become the fourth-largest employing industry in Region 7W, with 12,912 jobs, after adding 1,719 jobs
from 2000 to 2003. It was also among the largest employers, averaging 72.1 employees per site.

Construction payrolls jumped nearly 25 percent between 2000 and 2003, as the region’s strong base of
Heavy & Civil Engineering Construction firms (+215 jobs), Construction of Buildings (+563 jobs), and
Specialty Trade Contractors (+1,413 jobs and +189 firms) all added jobs quickly.

There were 5,225 jobs in Public Administration; 6,030 jobs in Wholesale Trade; 5,349 jobs in
Transportation and Warehousing; 1,303 jobs in Agriculture, Forestry, and Fishing; and 4,329 jobs in
Finance and Insurance. Region 7W also has 5,200 jobs in Other Services; 6,129 jobs in Administrative &
Waste Services; 2,303 jobs in Information; 1,647 jobs in Utilities; 1,471 jobs in Real Estate, Rental &
Leasing; and 1,772 jobs in Arts, Entertainment, and Recreation. (See Appendix F: Region 7W County
Economic Profiles.)

DEED’S Targeted Industry Lists

DEED created a group of Business Service Specialists to work directly with area employers near the end
of 2004. They targeted a group of industries by looking at a number of important criteria including:
employment growth, above average wages, and links to regional strategy. This analysis expanded the list
of targeted industries in Region 6E to 23, Region 7E to 26, and Region 7W to 16. (See Targeted Industry
List below.)

TABLE LVIII:

REGION 6E REGION 7E
Crop Production Construction of Buildings
Animal Production Heavy and Civil Engineering Construction
Construction of Buildings Specialty Trade Contractors
Heavy and Civil Engineering Construction Food Manufacturing
Specialty Trade Contractors Chemical Manufacturing
Food Manufacturing Plastics & Rubber Products Manufacturing
Chemical Manufacturing Fabricated Metal Product Manufacturing

Plastics & Rubber Products Manufacturing Machinery Manufacturing

Fabricated Metal Product Manufacturing

Computer and Electronic Product Mfg

Machinery Manufacturing

Transportation Equipment Manufacturing

Computer and Electronic Product Mfg

Merchant Wholesalers, Nondurable Goods

Furniture and Related Product Mfg

General Merchandise Stores

Merchant Wholesalers, Durable Goods

Miscellaneous Store Retailers

Building Material & Garden Supply Stores

Nonstore Retailers

Credit Intermediation & Related Activity

Truck Transportation

Educational Services

Credit Intermediation & Related Activity

IAmbulatory Health Care Services

Educational Services

Hospitals

IAmbulatory Health Care Services

Nursing and Residential Care Facilities

Hospitals

Social Assistance

Nursing and Residential Care Facilities
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CHAPTER 4

COUNTY GEOGRAPHICAL MAPS
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CHAPTER 5

Economic DEVELOPMENT GOALS AND OBJECTIVES

VISION STATEMENT AND FUTURE GOALS

Vision Statement: The Economic Development District through the Comprehensive Economic
Development Strategy will work to increase the number of business
establishments in the district, will work to increase the number of quality job
opportunities in the district, will work to lower the unemployment rate in the
district, and to increase the incomes of workers in the district or to create an

environment to perform the above.

METHODOLOGY

INVESTMENT PRIORITIES

Within the parameters of a competitive grant process, all projects are evaluated to determine if
they advance global competitiveness, create jobs, leverage public and private resources, can
demonstrate readiness and ability to use funds quickly and effectively and link to specific and
measureable outcomes. To facilitate evaluation EDA has established the following investment

priorities:

1. Collaborative Regional Innovation

Initiatives that support the development and growth of innovation clusters based on
existing regional competitive strengths. Initiatives must engage stakeholders; facilitate
collaboration among urban, suburban and rural (including Tribal) areas; provide stability
for economic development through long-term intergovernmental and public/private

collaboration; and, support the growth of existing and emerging industries.

2. Public/Private Partnerships

Investments that use both public and private sector resources and leverage

complementary investments by other government/public entities and/or non-profits.
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3.

GOAL:

National Strategic Priorities

Initiatives that encourage job growth and business expansion in clean energy; green
technologies; sustainable manufacturing; information technology (e.g., broadband, smart
grid) infrastructure; communities severely impacted by automotive industry restructuring;
natural disaster mitigation and resiliency; access to capital for small and medium sized
and ethnically diverse enterprises; and, innovations in science, health care and

alternative fuel technologies.

Global Competitiveness

Investments that support high-growth businesses and innovation-based entrepreneurs to
expand and compete in global markets.

Environmentally-Sustainable Development

Investments that encompass best practices in “environmentally sustainable
development,” broadly defined, to include projects that enhance environmental quality
and develop and implement green products, processes, and buildings as part of the

green economy.

Economically Distressed and Underserved Communities

Investments that strengthen diverse communities that have suffered disproportionate
economic and job losses and/or are rebuilding to become more competitive in the global

economy.

Support long-term, coordinated, and collaborative regional economic

development approaches and promote economic development

Objective: To leverage, with local dollars, federal money used to provide technical

assistance and economic development planning.

Objective: Assist local governmental units and private entities in planning and

prioritizing economic development activities.
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GOAL:

Obijective:

Objective:

GOAL:

Obijective:

Obijective:

Objective:

GOAL:

Obijective:

GOAL:

Objective:

To provide an environment that will lead to adequate infrastructure and
amenities that will in turn lead to investment of private dollars, business

expansion, and generated employment opportunities.

Assist the private sector and local units of government in planning and
development activities involving infrastructure and amenities and research in

discovering funding for those activities.

Provide research and feasibility studies on what development is needed and

take a leadership role in providing activities.

To encourage entrepreneurship throughout the Economic Development
District.

Cultivate a favorable entrepreneurial environment and an innovative

ecosystem consistent with other district strategies.

To promote community and faith-based entrepreneurship programs aimed at

improving economic performance of the economic development district.

Create business incubators in the district to assist fledgling entrepreneurs in

starting and growing their businesses in a conducive environment.

To bring the Economic Development District into being the premier

Economic Development local Agency.

Respond to sudden and severe economic dislocations such as major layoffs,

plant closures, disasters, and other major economic negative events.

To maintain our districts transportation system to be the best that it can be to

bring in raw materials and bring finished goods to customers.

To maintain our partnership with the Minnesota Department of

Transportation and federal Department of Transportation.
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Goal: Enhance and protect the geographical, physical, and social environments of
the district

Obijective: Assist on all possible construction projects with planning and zoning
technical assistance including but not limited to Environmental impact
statements, Environmental assessment worksheets, and land use approval

at the local, state, and federal levels.

Goal: Maximize the effective development and use of the workforce consistent with
the Regional Workforce Investment Board and any State of Minnesota

workforce initiatives

Objective: To partner and stay abreast of workforce development issues and concerns

along with initiatives that are brought forward.
Goal: Promote the use of technology and innovation in economic development,
including access to high speed telecommunications, internet, and increased

bandwidth

Objective: Expand the use of grant monies used to promote use of the internet as an

information, marketing, and information source.

Goal: To obtain and properly utilized adequate monies, human resources, and time

in the most efficient manner possible.

Obijective: Economic Development staff at all partnership levels must stay

knowledgeable and trained on current techniques and strategies
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CHAPTER 6

CoMMUNITY AND PRIVATE SECTOR PARTICIPATION IN THE CEDS PROCESS

The CEDS was a result of a continuing economic development planning process, developed

with broad based and diverse public and private sector participation.

In construction of the Comprehensive Economic Development Strategy care was taken to
include all facets of the district. Included were the public sector, private sector, the faith-based
community, low-income groups, and higher income groups. Public input from all groups was

garnered from the entire district.

Information was gathered from small towns, large communities, rural dwellers, as well as city
residents. From the very beginning of the planning and strategy process a grass roots coalition
was formed dedicated to the formulation of the product. Demographics were included as

minority interests were solicited as was the aging and the young citizens.

Geographic information was requested from the various townships, cities, counties, and their

citizens.
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Chapter 7

PROJECT LISTING
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City:

County:

Project Title:

Nature of Project:

Estimated Total Cost:

Project Funding Sources:

Implementation Date:

Project Readiness:

Job Creation:

Priority:

Hutchinson

McLeod

New Industrial Park

Land Purchase; Infrastructure; street improvements

$2,500,000

Local $1,500,000
EDA 1,000,000
Total Funding $2,500,000
2010

City funding is approved, EDA approved.

60 Full-Time Equivalents (Estimated)

Highest
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City:

County:

Project Title:

Nature of Project:

Estimated Total Cost:

Project Funding Sources:

Implementation Date:

Project Readiness:

Job Creation:

Priority:

Hutchinson

McLeod

Business Entrepreneur Center and Incubator

Building Renovation

$500,000

State of Minnesota
City of Hutchinson
EDA

Total Funding

2010

Funding approval pending.

25 Full-Time Equivalents

Highest
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City: Litchfield

County: Meeker

Project Title: WWTP Rehab

Nature of Project: Increase capacity at WWTP for industry

Estimated Total Cost: $7,500,000

Project Funding Sources: City of Litchfield $2,500,000
State of Minnesota 2,500,000
EDA 2,500,000
Total Funding $7,500,000

Implementation Date: 2010

Project Readiness: Final approval pending

Job Creation: 50 Full-Time Equivalents

Priority: Highest
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City:

County:

Project Title:

Nature of Project:

Estimated Total Cost:

Project Funding Sources:

Implementation Date:

Project Readiness:

Job Creation:

Priority:

Litchfield

Meeker

First District Expansion

Expansion of Cheese/Dairy Production Plant

$1,500,000

Private Funding $1,300,000
Local 200,000
Total Funding $1,500,000
2010

Funding approval is pending.

12-15 Full-Time Equivalents

Higher
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City:

County:

Project Title:

Nature of Project:

Estimated Total Cost:

Project Funding Sources:

Implementation Date:

Project Readiness:

Job Creation:

Priority:

Entire District (All Cities)

Entire District (4 counties)

Sustainable Communities Planning Grant Application

Partnership between HUD, Federal DOT and EPA

$220,000

Federal $ 200,000
Local 20,000
Total Funding $ 220,000
2010

Project funding approval in process.

12-15 Full-Time Equivalents

High
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AREA Minnesota DOT District 8

County: All counties of Region 6E (Kandiyohi, Meeker, Mcleod,
Renville)

Project Title: Highway system improvements

Nature of Project: 1) Regions highways are deteriorating
2) Lack of a four lane hurts the region
3) Changing economy demands better highways
4) Improved highway safety

Estimated Total Cost: 65 billion

Project Funding Sources: State of Minnesota
Federal DOT
Local Funding

Implementation Date: 2010 and ongoing

Project Readiness: Pending funding approval and environmentals

Job Creation: 10 Full-Time Equivalents

Priority: Higher
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Area: All of Minnesota including Region 6E

County: Kandiyohi, Meeker, Mcleod and Renville

Project Title: Minnesota Intelligent Rural Comunities

Nature of Project: Increase Broadnband Usage and availability

Estimated Total Cost: 4,8000,000

Project Funding Sources: Local/State $1,300,000
NTIA 4,700,000
Total Funding $ 6,000,000

Implementation Date: 2010

Project Readiness: Very Likely

Job Creation: 50 Full-time (in the Economic Development District)

Priority: Highest
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City:

County:

Project Title:

Nature of Project:

Estimated Total Cost:

Project Funding Sources:

Implementation Date:

Project Readiness:

Job Creation:

Priority:

Entire County

McLeod

County Economic Development Agency

Countywide EDA

$200,000

Local $ 150,000
Private 50,000
Total Funding $ 200,000
2008

Funding approval pending

10-15 Full-Time Equivalents

High
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City: Olivia

County: Renville
Project Title: Storm Water drainage
Nature of Project: Construct storm water pond, sanitary sewer water piping,

and street improvements

Estimated Cost: $9,000,000

Project Funding Sources: Local $4,000,000
State 1,000,000
EDA 4,000,000
Total Funding $9,000,000

Implementation Date: 2010

Project Readiness: Very Likely

Job Creation: 50 Full-Time Equivalents

Priority: Higher
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City:

County:

Project Title:

Nature of Project:

Estimated Cost:

Project Funding Sources:

Implementation Date:

Project Readiness:

Priority:

Renville/MinAqua

Renville

Waste Water Treatment

Improvements to city’s wastewater treatment system and

plant

$6,000,000

State of Minnesota
Local

EDA

Total Funding

2010

Very Likely

Higher
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CHAPTER 8

PRIORITIZATION OF PROJECT, PROGRAMS, AND ACTIVITIES

The following graph represents the local unemployment statistics for the United States, State of

Minnesota, and the four county Economic Development District Counties.

TABLE LIX: Unemployment Statistics

AREA LABOR FORCE | EMPLOYMENT UNEMPLOYMENT RATE
United States 152,693 137,953 14,740 9.7
Minnesota 2,941,863 2,726,985 216,078 7.3
Kandiyohi 23,947 22,386 1,561 6.5
McLeod 20,571 18,669 1,902 9.2
Meeker 12,758 11,588 1,170 9.2
Renville 9,357 8,664 693 7.4

Source: State of Minnesota, Department of Employment and Economic Development, December, 2009, not seasonably adjusted

As can be observed and assessed from the above table, the unemployment rates for the
counties of McLeod, Meeker, and Renville are above the calculated unemployment rate of the

State of Minnesota. This would indicate localized distress in these three counties.

The following graph is a compilation and comparison of the per capita personal incomes of the

listed geographical areas for the calendar year 2007.

TABLE LX: Per Capita Personal Incomes

AREA PER CAPITA Pe_rcentage below
PERSONAL INCOME United States PCPI

United States $38,615 --
Minnesota $41,105 -
Kandiyohi $34,725 10.0
McLeod $31,356 19.0
Meeker $30,158 22.0
Renville $29,455 24.0
Source: U. S. Bureau of Economic Analysis, 2008
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As can be interpolated from the above table, all of the per-capita incomes are below both the
United States and State of Minnesota per capita incomes. The worst case of isolated distress is

in the County of Renville. This county’s per capita income is 24% below the United States PCPI
and 23% below the State of Minnesota PCPI.
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EcoNomic AND COMMUNITY DEVELOPMENT PROBLEMS AND OPPORTUNITIES

As can be construed from the above data, there are significant economic and community
development issues and concerns in the region. It is the belief of the district organization that
there is significant underemployment of qualified workers in the district. High quality
employment opportunities must be created and because of ever-changing technology
applications, existing workers must be trained to manage these jobs. It is a major goal to

increase the per capita incomes of individuals in the region.

The above unemployment presentation shows that all types of employment opportunities must
be created to serve workers in the district. Workers should be encouraged to proceed into
business for themselves. The district envisions an entrepreneurial ecosystem that would allow
individuals to begin a dream of starting and growing a business. There must be increased use of
existing community amenities and amenities need to be created for education, arts and

humanities, and the physical and mental well being of workers.

Infrastructure of all types needs to be updated, enlarged, and maintained in order for the
economy, employment, and incomes to flourish. There are issues regarding sewer and water
infrastructure for the smaller towns in the district. There are social amenities that need to be
created to keep our smarter and brighter workers in the district and prevent out-migration to

larger metropolitan areas.

With each existing problem arises an opportunity to move forward and create an answer. All
partners whether, private, public, non-profit, or faith-based must move together in concert, with
their resources, to create the environment that is needed for continued successful communities

in the district.
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METHODOLOGY

The Comprehensive Economic Development Strategy Committee has placed priority on projects
within the most distressed counties of the District. As can be interpreted from the preceding
narratives and data, McLeod and Meeker Counties have the greatest need due to the highest
unemployment rates and are the most distressed. These two counties require assistance in
reducing unemployment and increasing incomes of workers. Projects in these areas will be
given priority based on the possibility of these projects coming to fruition. These projects will be

given precedence by the following designations:

l. HIGHEST PRIORITY

Il HIGHER PRIORITY

Il HIGH PRIORITY
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CHAPTER 9

IDENTIFICATION OF ECONOMIC INDUSTRY CLUSTERS

According to employment projections from the State of Minnesota Department of Employment
and Economic Development the Central Region, of which the district is a part, will be the fastest
growing region in the State for job growth, jumping nearly 18 percent. The highest category for

employment by absolute numbers is projected to be

-Office and administrative support

-Sales and related occupations

-Food preparation and serving

-Computer and mathematical occupations

-Community and social service occupations
Members of the Central Minnesota Economical Regional Profile Steering Committee talked in

depth about the labor force issues facing our region and offered some suggestions to the
Workforce Investment Board to work on the situation
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INDUSTRY CLUSTERS

INDUSTRY CLUSTERS: Competitively located industry clusters in Central Minnesota include
the following ten maijor areas of strength:
1. Value-added agricultural production (animal production, crop production, agricultural
support activity)

Food manufacturing

w

Specialty manufacturing sectors (nonmetallic mineral product manufacturing, paper
manufacturing, textile product mills)

Furniture and related product manufacturing

Computer and electronic product manufacturing

Truck transportation and gasoline stations

Utilities

Heavy and civil engineering construction

Non-store retailers

= © ©® N o o b

0. Healthcare and nursing care for elderly residents

TARGETED INDUSTRY LISTS BY REGION: The Central Minnesota Workforce Investment
Board (WIB) endorses the information collected for WSA 5 in the Occupations in Demand
report. Central Minnesota Workforce Investment Board is directing business services efforts to
participate in any initiatives that support the global economy and bringing business to Central
Minnesota. Specifically, Nano-technology, bio-technology, and bio-technology are to be
supported by WSA 5 business services to coordinate with neighboring areas. The following
table represents high growth industries in Central Minnesota. Shaded industries are common to

the entire area.

TABLE LXI: High Growth Industries in Central Minnesota

Region 7E Region 6E W

oSt EnE] Ekling Oilseed and Grain Farming Residential Building Construction

Construction

Building Equipment Other Specialty Trade Utility System Construction
Contractors Contractors

Building Finishing Fruit, Vegetable, & Specialty | Building Foundation/Exterior
Contractors Foods Mfg Contractors
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Region 7E Region 6E W
Other Specialty Trade Animal Slaughterlng & Building Equipment Contractors
Contractors Processing

Veneer & Engineered Wood
Products

Machine Shops & Threaded
Products

Building Finishing Contractors

Other Wood Product
Manufacturing

Other Fabricated Metal
Product Mfg

Other Food Manufacturing

Converted Paper Product
Manufacturing

Industrial Machinery
manufacturing

Printing & Related Support Activities

Printing & Related Support
Activities

HVAC & Commercial
Refrigeration Equip

Forging and Stamping

Plastics Product
Manufacturing

Computers & Peripheral
Equipment

Machine Shops & Threaded Products

Cement & Concrete Product
Manufacturing

Motor Vehicle Body & Trailer
Mfg

Metalworking Machinery
Manufacturing

Forging and Stamping

Machinery & Supply
Merchant Wholesalers

Other General Purpose Machinery
Mfg

Coating, Engraving & Heat
Treating Metal

Building Material & Supplies
Dealers

Motor Vehicle Parts Manufacturing

Motor Vehicle Body &
Trailer Mfg

Lawn & Garden Equipment/
Supplies Stores

Household & Institutional Furniture

Ship and Boat Building

Direct Selling
Establishments

Motor Vehicle/Part Merchant
Wholesalers

Other Transportation
Equipment Mfg

General Freight Trucking

Lumber & Supply Merchant
Wholesalers

Health & Personal Care
Stores

Data Processing & related
Services

Grocery Stores

Clothing Stores

Computer Systems Design
and Rel Services

Clothing Stores

Sporting Goods/ Musical
Instrument Stores

Services to Buildings and
Dwellings

Department Stores

Other General Merchandise
Stores

Other Support Services

General Freight Trucking

Direct Selling
Establishments

Waste Treatment and
Disposal

Couriers

General Freight Trucking

Home Health Care Services

Depository Credit Intermediation

Specialized Freight
Trucking

General Medical & Surgical
Hospitals

Accounting & Bookkeeping Services

Newspaper, Book, &
Directory Publishers

Community Care Facility for
the Elderly

Management of Companies and
Enterprises

Motion Picture & Video
Industries

Individual & Family Services

Services to Buildings & Dwellings

Wired Telecommunications
Carriers

Vocational Rehabilitation
Services

Other Support Services
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Region 7E

Region 6E

™wW

Depository Credit
Intermediation

Executive, Legislative, &
Gen Government

Colleges and Universities

Insurance Agencies,
Brokerages & Support

Home Health Care Services

Other Professional &
Technical Services

General Medical and Surgical
Hospitals

Services to Buildings and
Dwellings

Residential Mental Health Facilities

Other Support Services

Individual and Family Services

Elementary and Secondary
Schools

Other Amusement & Recreation
Industries

Other Schools and
Instruction

Full-Service Restaurants

Residential Mental Health
Facilities

Limited-Service Eating Places

Community Care Facility for
the Elderly

Special Food Services

Individual and Family
Services

Executive, Legislative, & Gen
Government

Traveler Accommodation

Limited-Service Eating
Places

Personal Care Services

Executive, Legislative, &
Gen Government

The Central Minnesota Economic Profile Steering Committee reported the following to the WIB

for action in their committees:

¢ The WIB needs to select targeted industries to drive business services, and then use the

data the business services staff are collecting. Business Services staff need to meet with

businesses and communicate more often to the WIB via written reports, presentations,

and surveys.

e There needs to be more technical integration of the industry and demographic data

exchanged between Business Services representatives, local businesses, and the WIB.

e The region should use the data created by DEED’s Enterprise Network Analysis (ENS)

project.
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e The WIB should help efforts of multiple parties (i.e. economic developers, local
chambers, education institutions, etc.) with common goals. The WIB needs to convene
all community partners to coordinate what and how they communicate the needs of
businesses.

¢ The WIB needs to provide a clear message to lawmakers about private business needs.

IN SUMMARY: The Central Minnesota 11-county Workforce Service Area 5 is the fastest
growing region in the state of Minnesota. Central Minnesota can expect a continued explosive
47.8 percent total increase in population between 2000 and 2030. Unlike other regions in the
state that are seeing declines in the number of school-age children, Central Minnesota will
continue to see tremendous gains in the younger age groups between 2000 and 2030. This is
an important component of the emerging workforce in the region and will be addressed by the

Central Minnesota Workforce Investment Board over the next five years.

In addition, the fastest population growth in the region will be in age groups from 65 years and
up. Increased life expectancy of the Central region’s aging population also is leading the growth.
Central Minnesota is seeing rapid growth in all of the age groups from 55 years and over, led by
the Baby Boom generation. Overall, the region is expected to add over 250,000 people,
including a significant rise in diverse populations, from 2000 to 2030, which may even be

understated.

Manufacturing was the largest employer in Region 6-E with 11,720 jobs. Of these jobs, food
manufacturing and computer/electronic product manufacturing were the largest specialties.
Health care employment was the second largest cluster. The third largest cluster was retail

trade and its specialties.
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CHAPTER 10

PERFORMANCE MEASURES

REPORT AND EVALUATION OF GOAL ATTAINMENT

GOAL: To bring fiscal responsibility to the economic development region and

coordinate intergovernmental activities.

Evaluation: The district leveraged, with local dollars, federal money used to provide

technical assistance and economic development planning.

The district assisted local governmental units and private entities in planning

and prioritizing economic development activities.

GOAL: The District will support the establishment of the University of Minnesota
“Mid-Central Research and Outreach Center’ at the Minnwest Technology

Campus in Willmar, Minnesota

Evaluation: The facility will bring together a unique opportunity for collaboration between
higher education and private industry. The facility will create innovation,

technology transfer and product development.

GOAL: The district maintained the partnership between the Federal Economic
Development Administration and the Mid-Minnesota Development
Commission, an Economic Development District. Prepare, annually the
Comprehensive Economic Development Strategy with public and private

input.

Evaluation: The planning district of Mid-Minnesota Development Commission has
authored, developed, and published the Comprehensive Economic
Development Strategy for the represented district. The Strategy outlines

specific programs and initiatives for economic development activities,
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initiatives, and objectives. This strategy maintains a program of economic
development planning for the district. The district has also maintained
partnerships with local, state, and federal agencies to leverage time,

materials, and monies.

GOAL: To increase the number of quality job opportunities in the region.

Evaluation: The district will partner with the Small Business Development Center on the
campus of Southwest Minnesota State University in Marshall. This will
assist in creating Employment opportunities and provide entrepreneurs with

technical assistance.

GOAL: The district is part of the “Partnership for Regional Competitiveness”. The
project prioritizes capital investment and financial leveraging to make the

Minnesota’s 38 southern counties can compete on a global basis.

Evaluation: 1) Implement a region-wide venture capital opportunity.
2) Establish debt ca[ital opportunities
3) Design and implement a “Business Accelerator Program” to support
commercialization opportunities
4) Design and implement regional “celebrations” of project successes

identify, support, and convene “network” opportunities

Evaluation: The Mid-Minnesota Development Commission has partnered with the
Minnesota Department of Transportation to provide grassroots transportation
planning. Local monies have matched state money and a transportation plan

has been adopted for the four-county district.

State of Minnesota $50,000.00
Mid-Minnesota Development Commission 8,824.00
Total budget for transportation planning $58,824.00
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CHAPTER 11

INTEGRATION OF CEDS WITH STATE OF MINNESOTA
EcoNomic DEVELOPMENT PRIORITIES

Care was taken in the construction of the CEDS document to employ all State of Minnesota
priorities for economic development, workforce development, and alike. The State of Minnesota
does not have an economic development plan as such. The State does have priorities for
economic development. The states primary agency for the advancement of these priorities is
the Department of Employment and Economic Development. On the following pages is a
synopsis of the agency and its goals and objectives for creating a more prosperous Minnesota

in the future.

As public sector input was gathered the State of Minnesota goals, objective, priorities, and
expectant outcomes were included in discussions and employed in the CEDS. The full
resources of the Department of Employment and Economic Development both financial and
physical are important to all sections and areas of the state. The resources need to be

augmented by the private sector, the local governments, and of course any federal resources.

MINNESOTA DEPARTMENT OF EMPLOYMENT AND ECONOMIC DEVELOPMENT

About DEED: The Agency and Its Activities

The Minnesota Department of Employment and Economic Development (DEED) is the state's
principal economic development agency, with programs promoting business recruitment,
expansion, and retention; workforce development; international trade; and community
development. The department employs all available state government resources to upgrade the
skills of Minnesota’s workforce, foster economic independence and self-sufficiency, and
facilitate an economic environment that produces net new job growth in excess of the national
average. The agency's mission is to support the economic success of individuals, businesses,
and communities by improving opportunities for growth. DEED's organizational structure is

aligned with its mission.

Comprehensive Economic Development Strategy Annual Update 122



The agency is led by Commissioner Dan McElroy; see Commissioner McElroy's bio below. The

following divisions administer the agency's services:

Business and Community Development. The Business and Community Development
Division provides a variety of financial and technical services to businesses, communities, and
economic development professionals. The division promotes and assists in the expansion of
exports, works with companies to locate and expand in or relocate to Minnesota, and helps

communities with capacity building and infrastructure financing.

Workforce Development. The Workforce Development Division works with local and statewide
partners to provide training and support to unemployed and dislocated workers, and financial
assistance for businesses seeking to upgrade the skills of their workforce. Additional services
include State Services for the Blind, Rehabilitation Services, Local Labor Exchange, and
Disability Determination. Many of these services are provided at Minnesota WorkForce Centers

located throughout the state.

Unemployment Insurance. The Unemployment Insurance Program provides a temporary
partial wage replacement to those Minnesota workers who become unemployed through no
fault of their own. It is an economic stabilizer and stimulator during economic downturns and

helps maintain an available skilled workforce.

Information and Marketing. The Information and Marketing Division supports the department’s
activities through centralized communications and marketing, labor market research, and

economic analysis products and services.

Communications, Analysis, and Research. The Communications, Analysis, and Research
Division coordinates DEED's information resources and provides centralized services in the
areas of communications, marketing, publications, economic analysis, and labor market, and

other research.
Commissioner Dan McElroy. Dan McElroy is commissioner of the Minnesota Department of

Employment and Economic Development (DEED), which supports the economic success of

Minnesota's individuals, businesses, and communities.
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McElroy joined Governor Pawlenty's leadership team in 2003 as commissioner of the Minnesota
Department of Finance, where he was architect of the budget which addressed a $4.56 billion
budget deficit without raising taxes. He later served as the Governor's chief of staff before

becoming the Governor's senior advisor on innovation in 2005.

Prior to his appointments, McElroy served in the Minnesota House of Representatives from
1995 to 2003. During that time, he was an assistant majority leader, chair of the Committee on

Jobs and Economic Development Finance, and chair of the Legislative Audit Commission.

McElroy also was mayor of Burnsville (1987-1994) and a member of the Burnsville City Council
(1983-1986). In the private sector, he was active in the travel agency business from 1979 to
1994 and in the travel agency software and consulting business from 1994 until 2003. He was a
director of American Bank Burnsville and a member of the Burnsville Rotary Club, the Burnsville
Chamber of Commerce, the Minnesota Taxpayers Association, the Citizen's League of the Twin

Cities, and the Center of the American Experiment.

"Minnesota's quality of life is linked to the strength of our business climate, particularly
its supply of well-educated and motivated workers. Our agency will continually strive to
improve links between businesses and job seekers, strengthen our economic base, and
work with communities to ensure that Minnesota is "the" place to live, work, and

succeed!" -Dan McElroy, Commissioner
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DEPARTMENT OF EMPLOYMENT AND ECONOMIC DEVELOPMENT

Mission: Support the economic success of individuals, businesses and communities by

improving opportunities for growth.

Goal:

Goal:

Goal:

Create high-quality new jobs in Minnesota by promoting business creation, expansion,

and relocation

Employment growth

Minnesota jobs created, enhanced or retained as a result of DEED assistance

Private investment leveraged

Minnesota and US manufacturing export growth rates

Strengthen Minnesota’s economy by connecting businesses and workers

Job placement rate after completing a workforce development program

Hourly wage after completing a workforce development program

Customer satisfaction with the WorkForce Center services

Contribute to economic strength of Minnesota by providing superior unemployment

insurance (Ul) service for individuals and employers

Customer satisfaction with Ul
Online applications for benefits

Timeliness of appeal decisions
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Goal: Create high-quality new jobs in Minnesota by promoting business creation,

expansion, and relocation

Why is this goal important?

Jobs — particularly high-quality jobs — drive
Minnesota’s economy by providing Minnesotans
with wage income and creating the tax base to
preserve the state’s high quality of life. The goal
of DEED’s business development efforts is the

creation and retention of high-quality jobs for

Minnesotans. This goal is at the heart of DEED’s
overall mission of promoting economic growth and the Governor’s goal of increasing jobs and

economic opportunities.

A key strategy of this goal is DEED’s work helping Minnesota businesses enter and expand
export markets. Businesses are learning that international customers are their fastest-growing
markets. One in six Minnesota manufacturing jobs is export-related. On average, companies
that export are more productive, offer higher wages and more benefits, and experience greater

job growth than non-exporters.
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What is DEED doing to achieve this goal? To attract and
maintain the state’s economic vitality, DEED focuses on three
aspects of business growth: creation, expansion, and relocation

from other states.

DEED supports business creation through the Small Business
Assistance Office and the nine Small Business Development
Centers, which provide more than 40,000 hours of one-on-one

counseling to over 3,000 business clients each year. DEED also

works on ensuring a business-friendly climate for new and existing
businesses through initiatives such as a new partnership with the Pollution Control Agency to

streamline the environmental permitting process.

DEED’s business development specialists support business expansion by connecting
businesses with DEED resources. DEED can provide assistance ranging from financial support
for business expansion through programs like the Minnesota Investment Fund to matching

financial support for job training through the Minnesota Job Skills Partnership. Each year, DEED
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provides millions of dollars in loans and grants to businesses and communities to support job

creation and retention.

Minnesota johs created, enhanced or retained

35 303 as aresult of DEED assistance

25001 24530 24700 25239
H H (1 H H

2000 2001 2002 2003 2004 2005 2006

Note: Includes Business Development, Business Finance, Job
SRivis Partnershin and Seall Business Aasistance. After January 1,
2004, Incindes Job Opportunity Buliding Zohes.

DEED conducts a variety of marketing efforts to encourage businesses to locate or relocate in
Minnesota. DEED staff visit over 1,000 companies a year, both responding to inquiries and
making initial contacts. DEED’s “Positively Minnesota” marketing campaign promotes the state
as a place for business expansion to existing and out-of-state companies. The Job Opportunity

Building Zones (JOBZs) are assisting

Private investment leveraged {in millions) DEED in promoting business expansion

and relocation by reducing the tax burden

in select locations across the state.

73 5319 Fas0

$635 $700
#6389 Community development programs
H H H H support all of these efforts by ensuring that

2000 2001 2002 2003 2004 2005 2006 Minnesota’s communities — particularly in

MNote! Inclides Business Development, BRsiness Finanes, Job Greater Minnesota _ have the
Skills Partnership and Small Bosiness Assistance. Afler January
1, 2004, includes dob Qoportuniy Buitding Zapes. vestment infrastructure to support business

refers to the vear apholpeed vather than the actial expendituve. e .
development. Specific community

development activities include grants and loans for brownfield cleanup, redevelopment, and

public facilities (such as sewer and water systems).
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The Minnesota Trade Office provides individualized export counseling and technical assistance,
export education programs, promotional events, and market research resources to assist
Minnesota businesses in successfully competing in the global marketplace. While continuing to
build on its strengths in Minnesota’s top export markets and industries, DEED is placing new
emphasis on responding to emerging export opportunities, expanding export education and
outreach throughout the state, and building new alliances to enhance service delivery. DEED
will continue to organize trade missions and study tours to facilitate more Minnesota businesses

desiring to explore foreign market opportunities.

Minnesota and US manufacturing export growth rates
17 6%

12.9% 14.5%
12.5% 10?%
101%
37% H

E -d:zf A 2003 2004 2005 2006

7 09, -5.2%

mus o MN

Source: U.S. Department of Census Burean Forelgn Trade Division, World Institute of Social and Economic Research
{(WISER) and Global Trade information Systems (GTIS)

How is DEED doing? Compared to the nation, the Minnesota economy is doing well, with the
state unemployment more than a full percentage point below the national rate. In recent months,
DEED has had a role in a number of high-profile Minnesota business expansions, including
Arctic Cat, Suzlon, Federal-Mogul, and Menards distribution. Through July 2006, 254
businesses have agreed to locate in JOBZs, create more than 3,800 jobs and invest nearly
$300 million in private investment. DEED initiatives are continuing to support business creation,
attraction, and expansion efforts in Minnesota; without DEED’s efforts, many of these jobs are
likely to have ended up elsewhere outside of Minnesota.

Goal: Strengthen Minnesota’s economy by connecting businesses and workers

Why is this goal important? In survey after survey, businesses report that one of their top

challenges is finding the qualified workers they need. People with jobs can be economically self-
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sufficient and independent of public assistance (such as welfare or unemployment insurance).
Reducing the duration of unemployment, i.e., accelerating how quickly unemployed persons find
new jobs, also reduces the unemployment insurance tax burden on businesses. Through over
40 Minnesota WorkForce Centers across the state, DEED acts as a catalyst that connects

businesses with the job seekers they need.

What is DEED doing to achieve this goal? DEED
provides a variety of tools and services to help businesses
better manage their labor force. Through Minnesota’s Job
Bank, businesses can post vacant positions and search for

qualified job candidates. DEED also provides businesses

with labor market information, human resource assistance,
employment law information, federal tax credits for hiring
welfare recipients and persons with disabilities, and Job Fairs to help with business hiring

activities.

WorkForce Center staff help job seekers prepare for, find, and retain employment by teaching
them job-seeking and job-retaining skills; conducting career interest and skill assessments;
helping individuals prepare resumes and improve their interviewing skills; and providing career
information, listings of available jobs, individual counseling, and financial help for job training.
WorkForce Center Resource Areas provide job seekers with free access to computers,
software, the Internet, phones, fax, and printers to assist them in their job search efforts. While
many of DEED’s job seeker services are available to anyone, DEED also provides targeted

services to individuals receiving welfare, veterans, and individuals that face physical and/or

mental barriers to employment.

Joh placement rate after completing a workforce
developiment program

55%
529, 52, 53%
45%
H H H - -

2000 2001 2002 2003 2004 2005 2006
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Several initiatives are currently focused on improving services to both businesses and
individuals, including efforts to expand the workforce services available to businesses,
streamline the Dislocated Worker program, refine performance measures driving service

delivery, and better connect workforce development services to regional economic development

projects.
Hourly wage after completing a workforce Note: This indicator reflects the success of the following
development program publicly funded workforce development programs —
F14.16 Dislocated Worker Program, Food Support Employment
Fz21s F1216 $12.2 F197 $1171 g4 32 and Training, Minnesota Family Investment Program

Employment Services, State Services for the Blind

Workforce  Development,  Vocational — Rehabilitation,

Welfare-to-Work, and Workforce Investment Act Title I-B
, i i i i i i X adult and dislocated worker programs.

2000  20Mm 2002 2003 2004 2003 2006

How is DEED doing? The placement rate, (job seekers who are employed after participating in
a workforce development program), indicates how effective DEED’s services are. Wage levels
indicate the quality of those jobs and their contribution to both individual and economic well-
being. These two measures help DEED assess the overall success of workforce development
services to individuals. In the current economic environment, customers are finding fewer

opportunities for placement and less placement at higher wages.

§ Customer satisfaction with the WorkForce Center services
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The latest results from DEED’s WorkForce Center customer surveys reflect a high degree of
satisfaction among both businesses and job seekers with services provided by Minnesota’s
WorkForce Center System. Businesses served during the 12-month period ending December
2006 reported an overall satisfaction score of 75.4 (scores range from 0 to 100) on the
American Customer Satisfaction Index (ACSI). Jobseekers reported an average ACSI
satisfaction score of 71.6. To put these results into perspective, businesses using the ACSI
include FedEx (86), Target (77), Xcel Energy (70), Delta Airlines (64), and Qwest

Communications (70).

Goal: Contribute to economic strength of Minnesota by providing superior

unemployment insurance service for individuals and employers

Why is this goal important?
Unemployment insurance (Ul) is an Customer satisfaction with
. tant K d . nemployment Insurance
important workforce and economic 832 836 .., g5 808 739 817
stabilizer. Ul benefits provide a

temporary safety net that allows

Satiztaction Index

qualified individuals to more easily

American Customer

transition to their next job. Ul
2000 2001 2002 2003 2004 2005 2008

Nate: fn 2002, the Department began to survey individoals whose
manage seasonal work and work claims for Upemployment insarance had been denled in gddition to
those Whose Claims were goproved ahd pald. i 2004, the Department
gainsted the weighting between those whose clalns were approved gand

skilled labor that can return to work paid and those whose claims were denlad.

after a temporary layoff event. A

benefits also help employers

fluctuations by ensuring a supply of

superior Ul program must address these needs in an efficient and effective manner that

continually adapts to changing demands of our society.

Minnesota’s Unemployment Insurance (Ul) Program was enacted in 1936 with the primary
purpose of providing a temporary partial wage replacement to those Minnesota workers who
had become unemployed through no fault of their own. In 2006, more than 175,000
Minnesotans received a total of over $680 million in unemployment benefits from the state and

federal Unemployment Insurance Trust Funds.
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Significant Ul activities include determining the amount of worker potential benefits, resolving
benefit disputes (determining whether employment loss was caused by the applicant), and

ensuring the accuracy of the benefit payment process.

The Ul system is based on an insurance model with premiums paid by employers. The
premiums are experience-rated; those employers with a history of layoffs pay a higher rate than
those with no worker layoffs. The Department is responsible for calculating rates for and
collecting payments from over 125,000 employers, and determining if new employers are

covered under the Ul program.

What is DEED doing to achieve this goal? The Ul Program has been dealing with three
challenges: 1) reduced administrative funding from the U.S. Department of Labor, 2) aging
technology, and 3) unpredictable workloads and increased customer expectations. To address
these challenges, DEED continues to manage three major transitions: 1) changing from staff-
operated manual processes to automated processes; 2) moving from staff-managed operations
to customer controlled interactions; and 3) refocusing staff from supporting internal processes to

providing solutions for external customer service needs.

How is DEED’s progress? Previously staff-intensive and paper-based, the new employer on-
line system was implemented in the summer of 2005. It is 100% self-service allowing employers
to file their quarterly wage detail reports, compute their Ul taxes due, and make their payments.
Ul taxes are now processed in minutes, where formerly it took weeks. In 2006, 73% of
employers paid their Ul taxes electronically, up from 27% in 2005. This translates to 88% of all
2006 Ul tax dollars collected.

While Minnesota has taken applications for Ul benefits online at www.uimn.orq since 1999,

2006 saw an increase in usage, with 41% of applicants applying online, up from 35% in 2005.
Nearly all the remaining applications were done over the telephone using a toll-free number.

Going into an office and filling out a piece of paper is a thing of the past.
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The way things used to be...

Once an application is filed, applicants are then required, on a bi-weekly basis, to file a
certification that they are unemployed and meet the ongoing eligibility requirements, and to
report any earnings. It is this continued request that triggers a benefit payment. In 2006, 29% of
the over 1.4 million continued requests were filed online. The vast majority of the rest were done
over the telephone, toll-free, through an interactive voice response process. In contrast, during

2005, only 11% of continued requests were filed online.

In early August 2006, the program began making Ul benefit payments using debit cards instead
of paper checks. In addition to the payments now made by debit card, a substantial increase in
direct deposits has occurred — from 16% of all payments in April 2006 to over 58% in November
2006. This has eliminated the problem of lost and stolen checks, benefiting both applicants and

program administration.

While most applicants for unemployment benefits are laid off due to lack of work, about 35
percent become unemployed because they quit or are fired. Under limited circumstances,
individuals who quit are eligible for benefits, and those fired are denied benefits only if
misconduct was involved. A fact-gathering process is required with an individual judgment made
in each of over 60,000 cases. Additionally, 80,000 issues of ongoing eligibility must be
adjudicated. This critical process is time-consuming and labor-intensive, involving a significant

percentage of the entire Ul staff.

In 2006, a major initiative was implemented to improve the quality and timeliness of this critical
function. Appeals from initial adjudications were filed in over 18,500 cases in 2006. Each appeal
requires a hearing before an unemployment law judge. Changes made in the handling of

appeals have allowed Minnesota to improve performance over the last four years, going from
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the bottom third of states to the top ten in
the timely handling of appeals — while
maintaining a level of quality at nearly
98%. This means that individuals who
are determined eligible for benefits
receive their payment more quickly
and those denied benefits are notified
sooner, reducing overpayments and
the costs involved in recouping those

overpayments.

Timeliness of Appeal Decisions by Percent
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2007 is scheduled to bring delivery on the second and final phase of a major overhaul of the Ul

technology system that began in the fall of 2001. The new benefits system, scheduled to be

implemented on September 30, will make the program much more streamlined for applicants.

Everything about the applicant’s Ul account will be available to the applicant online, and virtually

all Ul activities may be done online. All activities will be processed faster and benefit payments

made more quickly. The new system will result in a significant reduction in erroneous payments,

which will help the trust fund balances and ultimately result in lower taxes on employers. The

system design incorporates a number of changes to benefit payments that requires legislative

action during the 2007 session. These changes include an expansion of coverage to new labor

market entrants, meaning that more than 2,000 individuals who are now denied will be eligible

for benefits.
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Chapter 12

COMPREHENSIVE ECONOMIC DEVELOPMENT STRATEGY COMMITTEE
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Richard Loftness, Chairperson
Cathy Baumgartner

Kevin Crowley

Dan Ehrke

Suzanne Hedtke

Chris Hettig

Idalia (Charly) Leuze
Maureen Megaard-Schneider
Steven Renquist

James Schafer

Francis Schweiss

Miles Seppelt
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CHAPTER 13

ComMISSION MEMBERSHIP

Comprehensive Economic Development Strategy Annual Update 138



MiD-MINNESOTA DEVELOPMENT COMMISSION

COMMISSIONER

Anderson, Ken
Arndt, Bill

Baumgartner, Cathy

Crowley, Kevin
Dahlager, Eric
Degner, Ronald
Diederich, Charles

Ehrke, Dan

Fenrich, Dale
Fredrickson, Alan
Hacker, Tim

Heitke, Les

Kutzke, Ron

Leuze, Idalia (Charly)
Lindstrom, Dorothy

Loftness, Richard

Madson, Vernon

Melgaard-Schneider, Maureen

Mueske, Shawn

Nies, Sheldon
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REPRESENTING

Region Six East School Boards
City of Hutchinson

Private Sector/Central MN Jobs &
Training Service

Private Sector/Heritage Bank
Region Six East School Boards
Renville County Municipalities
Kandiyohi County Municipalities

Private Sector/Glencoe Area
Chamber of Commerce

Meeker County Townships
McLeod County Townships
Private Sector/Edina Realty

City of Willmar

Meeker County Commissioners
Private Sector/El Tapatio / Minority
Special Interest/Aging

Private Sector/Loftness
Specialized Equipment, Inc.

Meeker County Municipalities

Private Sector/Schneider Consulting
Associates, Inc.

Private Sector/Ridgewater College

McLeod County Commissioners
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COMMISSIONER REPRESENTING

Peterson, Dennis Kandiyohi County Commissioners
Schafer, James Private Sector/Farmer
Schweiss, Francis Private Sector/Schweiss Distributing,

Inc. Bi-Fold Doors

Stahl, John Renville County Commissioners
Underthun, DuWayne Kandiyohi County Townships
Warner, Charles McLeod County Municipalities
Wetzel, Delbert Renville County Townships
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Chapter 14

RESOLUTION
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COMPREHENSIVE ECONOMIC DEVELOPMENT STRATEGY RESOLUTION

WHEREAS, The Mid-Minnesota Development Commission has a strong commitment to
promoting the economic development of the Region, and

WHEREAS, The Commission decided to prepare and submit to the Economic Development
Administration a District Comprehensive Economic Development Strategy, and

WHEREAS, The Comprehensive Economic Development Strategy has been successfully
executed with input from the public, and

WHEREAS, The Commission appointed a Comprehensive Economic Development Strategy
Committee composed of representatives of the various economic sectors of the
Region, and

WHEREAS, This committee has developed a Comprehensive Economic Development Strategy
for the Region which includes goals and objectives and a strategy for the economic
development of the Region, and

WHEREAS, The original Comprehensive Economic Development Strategy has been revised as
part of a continuous planning process in accordance with the wishes of the
Economic Development Administration, and

WHEREAS, The Commission approves of this revised strategy and work program.

BE IT THEREFORE RESOLVED, That the Commission adopt the updated Comprehensive
Economic Development Strategy and submit it to the U.S. Economic Development
Administration for approval and to request formal designation as an economic
development district.

Dated: March 30™ 2010

Ron Kuake-ﬁhalrpe‘f’soﬁ
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